OMB Number: 4040-0004
Expiration Date: 12/31/2022

Application for Federal Assistance SF-424

* 1. Type of Submission: * 2. Type of Application: * If Revision, select appropriate letter(s):
I:l Preapplication I:l New | A: Increase Award |
X Application [ ] Continuation * Other (Specify):

[ ] Changed/Corrected Application Revision | |

* 3. Date Received: 4. Applicant Identifier:

Completed by Grants.gov upon submission. | | |

5a. Federal Entity Identifier: 5b. Federal Award Identifier:

[v-96385501-0

State Use Only:

6. Date Received by State: |:| 7. State Application Identifier: |

8. APPLICANT INFORMATION:

* a. Legal Name: |Virginia Department of Environmental Quality

* b. Employer/Taxpayer Identification Number (EIN/TIN): *c. UEL

54-1661753 | | [Lwexeaiaengo

d. Address:

* Street1: |llll East Main Street, Suite 1400 |
Street2: | |

* City: |Ri chmond |
County/Parish: | |

* State: |VA: Virginia |
Province: | |

* Country: |USA: UNITED STATES |

* Zip / Postal Code: |23219—3531 |

e. Organizational Unit:

Department Name: Division Name:

Office of Remediation Programs | |Land Protection/Revitalization

f. Name and contact information of person to be contacted on matters involving this application:

Prefix: |Mr . | * First Name: |Chris

wmmMme|M

* Last Name: |Evans

Suffix: | |

Title: |Director - Office of Remediation Programs

Organizational Affiliation:

|Virginia Department of Environmental Quality |

* Telephone Number: |804-965-4903 Fax Number: (804-698-4178

* Email: |chris .evans@deqg.virginia.gov

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number:

EPA-CEP-02



Application for Federal Assistance SF-424

*9. Type of Applicant 1: Select Applicant Type:

A: State Government |

Type of Applicant 2: Select Applicant Type:

Type of Applicant 3: Select Applicant Type:

* Other (specify):

*10. Name of Federal Agency:

|Environmental Protection Agency

11. Catalog of Federal Domestic Assistance Number:

l66.802

CFDA Title:

Superfund State, Political Subdivision, and Indian Tribe Site-Specific Cooperative Agreements

*12. Funding Opportunity Number:

EPA-CEP-02

* Title:

EPA Mandatory Grant Programs

13. Competition Identification Number:

Title:

14. Areas Affected by Project (Cities, Counties, States, etc.):

| ‘ Add Attachment | ’ Delete Attachment H View Attachment

*15. Descriptive Title of Applicant’s Project:

VADEQ - Hidden Lane Landfill RA OU2 - Amendment 1 Request

Attach supporting documents as specified in agency instructions.

Add Attachments | ‘ Delete Attachments | | View Attachments

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number:

EPA-CEP-02



Application for Federal Assistance SF-424

16. Congressional Districts Of:

* a. Applicant *b. Program/Project

Attach an additional list of Program/Project Congressional Districts if needed.

| ‘ Add Attachment | ‘ Delete Attachment H View Attachment |

17. Proposed Project:

*a. Start Date: |07/01/2021 *b. End Date: |06/30/2023

18. Estimated Funding ($):

* a. Federal | 10, 000. 00|
*b. Applicant | 0.00|
* c. State | 0.00|
* d. Local | 0.00|
* &. Other | 0.00|
*f. Program Income | 0. OO|
*g. TOTAL | 10, 000. 00|

*19. Is Application Subject to Review By State Under Executive Order 12372 Process?

|X| a. This application was made available to the State under the Executive Order 12372 Process for review on -

|:| b. Program is subject to E.O. 12372 but has not been selected by the State for review.
D c. Program is not covered by E.O. 12372.

* 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.)

D Yes No

If "Yes", provide explanation and attach

| | ‘ Add Attachment | ‘ Delete Attachment | ‘ View Attachment

21. *By signing this application, | certify (1) to the statements contained in the list of certifications** and (2) that the statements
herein are true, complete and accurate to the best of my knowledge. | also provide the required assurances** and agree to
comply with any resulting terms if | accept an award. | am aware that any false, fictitious, or fraudulent statements or claims may
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001)

[X] ** | AGREE

** The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency
specific instructions.

Authorized Representative:

Prefix: |Mr. | * First Name: |Cliff |

Middle Name: [ir. |

* Last Name: |Goldsborough |

Suffix: | |
* Title: |Director of Finance |
* Telephone Number: |804—998—0810 | Fax Number: |804—698—4l78 |

* Email: |cliff .goldsborough@Rdeq.virginia.gov |

* Signature of Authorized Representative: |C_Iiff e — | * Date Signed: ,

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number: EPA-CEP-02
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N OMB Number: 2030-0020
“’ Expiration Date: 06/30/2024
Preaward Compliance Review Report for

All Applicants and Recipients Requesting EPA Financial Assistance
Note: Read Instructions before completing form.

. A. Applicant/Recipient (Name, Address, City, State, Zip Code)

Name: |Virginia Department of Environmental Quality

Address: [1111 E Main Street, Suite 1400

City: |Richmond

State: |VA: Virginia Zip Code: |23219

B. Unique Entity Identifier (UEI): |LWLXBA1A6NJ9 |

C. Applicant/Recipient Point of Contact

Name: |Cliff W. Goldsborough

Phone: |804—998—0810

Email: |cliff.goldsborough@deq.virginia.qov
Title: |Director of Finance
1. Is the applicant currently receiving EPA Assistance? IE Yes D No

. List all pending civil rights lawsuits and administrative complaints filed under federal law against the applicant/recipient that allege
discrimination based on race, color, national origin, sex, age, or disability. (Do not include employment complaints not covered by 40
C.F.R.Parts 5and 7.)

Elizabeth C. Abe, et al. Plaintiffs v. Virginia Department of Environmental Quality

IV.  List all civil rights lawsuits and administrative complaints decided against the applicant/recipient within the last year that alleged
discrimination based on race, color, national origin, sex, age, or disability and enclose a copy of all decisions. Please describe all
corrective actions taken. (Do not include employment complaints not covered by 40 C.F.R. Parts 5 and 7.)

None

V. List all civil rights compliance reviews of the applicant/recipient conducted under federal nondiscrimination laws by any federal agency
within the last two years and enclose a copy of the review and any decisions, orders, or agreements based on the review. Please
describe any corrective action taken. (40 C.F.R. § 7.80(c)(3))

Virginia Department of Human Resources Management, FY2019 EEO Compliance Assessment (See Other Attachments.)

VI. Is the applicant requesting EPA assistance for new construction? If no, proceed to VII; if yes, answer (a) and/or (b) below.
[[]Yes X] No

a. If the grant is for new construction, will all new facilities or alterations to existing facilities be designed and constructed to be readily
accessible to and usable by persons with disabilities? If yes, proceed to VII; if no, proceed to Vi(b).

[[]Yes [ ]No

b. If the grant is for new construction and the new facilities or alterations to existing facilities will not be readily accessible to and usable
by persons with disabilities, explain how a regulatory exception (40 C.F.R. 7.70) applies.

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number: EPA-CEP-02



VIl. Does the applicant/recipient provide initial and continuing notice that it does not discriminate on the basis Yes |:| No
of race, color, national origin, sex, age, or disability in its program or activities? (40 C.F.R 5.140 and 7.95)

a. Do the methods of notice accommodate those with impaired vision or hearing? & Yes D No

b. Is the notice posted in a prominent place in the applicant's/recipient’s website, in the offices or facilities Yes |:| No
or, for education programs and activities, in appropriate periodicals and other written communications?

c. Does the notice identify a designated civil rights coordinator? Yes |:| No

VIIl. Does the applicant/recipient maintain demographic data on the race, color, national origin, sex, age, or Yes |:| No

disability status of the population it serves? (40 C.F.R. 7.85(a))

IX. Does the applicant/recipient have a policy/procedure for providing meaningful access to services for Yes D No
persons with limited English proficiency? (Title VI, 40 C.F.R. Part 7, Lau v Nichols 414 U.S. (1974))

X. If the applicant is an education program or activity, or has 15 or more employees, has it designated an employee to coordinate its
compliance with 40 C.F.R. Parts 5 and 7? Provide the name, title, position, mailing address, e-mail address, fax number, and telephone
number of the designated coordinator.

Yes.
Renee L. Wilson, Human Resources Director (Position 4530)

Virginia Department of Environmental Quality
P.O. Box 1105
Richmond, VA 23218

Email: Renee.Wilson@deqg.virginia.gov
Fax: 804 698 4178
Phone: 804 698 4317

XI.  If the applicant is an education program or activity, or has 15 or more employees, has it adopted grievance procedures that assure the
prompt and fair resolution of complaints that allege a violation of 40 C.F.R. Parts 5 and 7? Provide a legal citation or applicant’s/
recipient’s website address for, or a copy of, the procedures.

The grievance procedures authorized by the agencies below apply to those seeking to file a complaint alleging
DEQ has engaged in activity that violates 40 C.F.R. Parts 5 and 7:

Virginia Department of Human Resources Management -- http://www.dhrm.virginia.gov/employmentdisputeresolution

Virginia Office of the Attorney General Division of Human Rights (OAG DHR) -- https://www.oag.state.va.us/
programs-initiatives/human-rights

(Authority for the OAG-DHR derives from Va. Code § 2.2-522 and the accompanying regulation, 1 VAC 45-20, et seq.
Both cite the Virginia Human Rights Act, which closely follows language used in 40 CFR 5 and 40 CFR 7 (Va. Code
2.2-3901). Va. Code § 2.2-522 also provides, in part, that “Filing of a written complaint with the Division of
Human Rights shall be deemed filing with any state agency for the purpose of complying with any time limitation
on the filing of a complaint, provided the time limit for filing with the other agency has not expired.”)

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number: EPA-CEP-02



For the Applicant/Recipient

| certify that the statements | have made on this form and all attachments thereto are true, accurate and complete. | acknowledge that any
knowingly false or misleading statement may be punishable by fine or imprisonment or both under applicable law. | assure that | will fully comply
with all applicable civil rights statutes and EPA regulations.

A. Signature of Authorized Official B. Title of Authorized Official
. Digitally signed by Cliff Director of Finance
oldsborough
Cliff GOIdSborOUgh gate: 2022.06,09 15:45:38 0400 6/9/2022

For the U.S. Environmental Protection Agency

| have reviewed the information provided by the applicant/recipient and hereby certify that the applicant/recipient has submitted all preaward
compliance information required by 40 C.F.R. Parts 5 and 7; that based on the information submitted, this application satisfies the preaward
provisions of 40 C.F.R. Parts 5 and 7; and that the applicant has given assurance that it will fully comply with all applicable civil rights statures and
EPA regulations.

A. *Signature of Authorized EPA Official B. Title of Authorized Official C. Date

Instructions for EPA FORM 4700-4 (Rev. 04/2021)

General. Recipients of Federal financial assistance from the U.S. Environmental Protection Agency must comply with the following statutes and
regulations.

Title VI of the Civil Rights Acts of 1964 provides that no person in the United States shall, on the grounds of race, color, or national origin, be
excluded from participation in, be denied the benefits of, or be subjected to discrimination under any program or activity receiving Federal financial
assistance. The Act goes on to explain that the statute shall not be construed to authorize action with respect to any employment practice of any
employer, employment agency, or labor organization (except where the primary objective of the Federal financial assistance is to provide
employment). Section 13 of the 1972 Amendments to the Federal Water Pollution Control Act provides that no person in the United States shall on
the ground of sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under the Federal Water Pollution
Control Act, as amended. Employment discrimination on the basis of sex is prohibited in all such programs or activities. Section 504 of the
Rehabilitation Act of 1973 provides that no otherwise qualified individual with a disability in the United States shall solely by reason of disability be
excluded from participation in, be denied the benefits of, or be subjected to discrimination under any program or activity receiving Federal financial
assistance. Employment discrimination on the basis of disability is prohibited in all such programs or activities. The Age Discrimination Act of 1975
provides that no person on the basis of age shall be excluded from participation under any program or activity receiving Federal financial assistance.
Employment discrimination is not covered. Age discrimination in employment is prohibited by the Age Discrimination in Employment Act administered
by the Equal Employment Opportunity Commission. Title IX of the Education Amendments of 1972 provides that no person in the United States on
the basis of sex shall be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any education program or
activity receiving Federal financial assistance. Employment discrimination on the basis of sex is prohibited in all such education programs or
activities. Note: an education program or activity is not limited to only those conducted by a formal institution. 40 C.F.R. Part 5 implements Title IX of
the Education Amendments of 1972. 40 C.F.R. Part 7 implements Title VI of the Civil Rights Act of 1964, Section 13 of the 1972 Amendments to the
Federal Water Pollution Control Act, and Section 504 of The Rehabilitation Act of 1973.

Iltems "Applicant” means any entity that files an application or unsolicited proposal or otherwise requests EPA assistance. 40 C.F.R. §§ 5.105, 7.25.
"Recipient" means any State or its political subdivision, any instrumentality of a State or its political subdivision, any public or private agency,
institution, organizations, or other entity, or any person to which Federal financial assistance is extended directly or through another recipient,
including any successor, assignee, or transferee of a recipient, but excluding the ultimate beneficiary of the assistance. 40 C.F.R. §§ 5.105, 7.25.
"Civil rights lawsuits and administrative complaints" means any lawsuit or administrative complaint alleging discrimination on the basis of race, color,
national origin, sex, age, or disability pending or decided against the applicant and/or entity which actually benefits from the grant, but excluding
employment complaints not covered by 40 C.F.R. Parts 5 and 7. For example, if a city is the named applicant but the grant will actually benefit the
Department of Sewage, civil rights lawsuits involving both the city and the Department of Sewage should be listed. "Civil rights compliance review"
means: any federal agency-initiated investigation of a particular aspect of the applicant's and/or recipient's programs or activities to determine
compliance with the federal non-discrimination laws. Submit this form with the original and required copies of applications, requests for extensions,
requests for increase of funds, etc. Updates of information are all that are required after the initial application submission. If any item is not relevant to
the project for which assistance is requested, write "NA" for "Not Applicable." In the event applicant is uncertain about how to answer any questions,
EPA program officials should be contacted for clarification.

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number: EPA-CEP-02



Y o Y OMB Number: 2030-0020
\"EPA EPA KEY CONTACTS Fo RM Expiration Date: 06/30/2024

Authorized Representative: Original awards and amendments will be sent to this individual for review and acceptance, unless

otherwise indicated.

Name: Prefix: First Name: |c1iff | Middle Name: |w.

Last Name: |Goldsborough | Suffix: I:I

Title: |Director of Finance

Complete Address:

Street1: |llll East Main Street, Suite 1400 |

Street2: | |
City: [Richmond | state: |va: virginia |
Zip / Postal Code: |23219—3531 | Country: |USA: UNITED STATES |
Phone Number: |804—998—0810 | Fax Number: 804-698-4178 |
|

E-mail Address: |Cliff .Goldsborough@deq.virginia.gov

Payee: Individual authorized to accept payments.

Name: Prefix: First Name: |Nancy | Middle Name: |

Last Name: |perry | Suffix: I:I

Title: |Fiscal Director

Complete Address:

Street1: |1111 East Main Street, Suite 1400 |

Street2: | |
City:  [Richmond | state: |va: virginia |
Zip | Postal Code: |23219—3531 | Country: |USA: UNITED STATES |
Phone Number: |804—659—1545 | Fax Number: 804-698-4178 |
|

E-mail Address: |nancy .perry@deq.virginia.gov

Administrative Contact: Individual from Sponsored Programs Office to contact concerning administrative matters (i.e., indirect cost

rate computation, rebudgeting requests efc).

Name: prefix: First Name: |Michelle | Middle Name: |

Last Name: |Prior | Suffix: I:I

Title: |Grants Administrative Manager

Complete Address:

Street1: |llll East Main Street, Suite 1400 |

Street2: | |
City:  [Richmond | state: [va: virginia |
Zip / Postal Code: |23219—3531 | Country: |USA: UNITED STATES |
Phone Number: |804—659—1544 | Fax Number: |804—698—4178 |
|

E-mail Address: |michelle .prior@deqg.virginia.gov

EPA Form 5700-54 (Rev 4-02)

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number:

EPA-CEP-02



EPA KEY CONTACTS FORM

Project Manager: Individual responsible for the technical completion of the proposed work.

Name: Prefix: First Name: [chris | Middle Name: |M_
Last Name: |Evans | Suffix: I:I

Title: |Director - Office of Remediation Programs

Complete Address:

Street1: |llll East Main Street, Suite 1400 |

Street2: | |

City: |Richmond | State: |VZ—\: Virginia |

Zip / Postal Code: |23219—3531 | Country: |USZ—\: UNITED STATES |
Phone Number: |804—965—4903 | Fax Number: 804-698-4178 |
E-mail Address: |chris.evans@deq.virginia.gov |

EPA Form 5700-54 (Rev 4-02)

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number: EPA-CEP-02



Project Narrative File(s)

* Mandatory Project Narrative File Filename: |VADEQ - Hidden Lane Landfill RA OU2 - Am 1 SOW 2022_FI|

Add Mandatory Project Narrative File | | Delete Mandatory Project Narrative Filel ‘ View Mandatory Project Narrative File |

To add more Project Narrative File attachments, please use the attachment buttons below.

Add Optional Project Narrative File | | Delete Optional Project Narrative File | | View Optional Project Narrative File

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number: EPA-CEP-02



Site/Activity/OU: Hidden Lane Landfill (RD/RA OU2)

Location: Sterling, Loudoun County, Virginia

Type of Facility: Construction Debris Landfill

Contaminants: Volatile Organic Compounds (primarily TCE)
Funding: Fund Financed

Background, History & Milestones Completed

The place of performance is Loudoun County, Virginia, 20165.

The Hidden Lane Landfill Superfund Site was a privately owned and operated disposal facility
situated north of Virginia Route 7 between the communities of Broad Run Farms and
Countryside, in Sterling, Loudoun County, Virginia. The landfill began accepting a variety of solid
wastes including construction and demolition wastes in 1971. The landfill was closed in 1986 by
order of the Commonwealth of Virginia. A two-foot clay cover was installed on top of the landfill
when it was closed. The landfill is now covered by grass and young trees. The Site is currently not
in use. Past landfill operations have resulted in contamination of groundwater and domestic-use
drinking water wells at the Broad Run Farms subdivision with trichloroethene (TCE)
concentrations exceeding the maximum contaminant level (MCL). EPA conducted a Preliminary
Assessment of the landfill from 1988 to 1989, where TCE was detected in two drinking water
wells. In March 2005, 67 drinking water wells in the Broad Run Farms community were sampled
for TCE by the Loudoun County Health Department. Based on the sampling results, VADEQ
installed Point-of-Entry Treatment Systems (POETS) in 22 affected residences. EPA reopened its
evaluation of the Site in October 2005. A Site Assessment was completed in 2007, and the Site
was listed on the NPL on March 19, 2008. Maintenance of the 25 residential POETS was
transferred from VADEQ to EPA in June 2008. EPA installed additional POETS at residences where
Site contaminants were found to pose a risk or potential risk to human health during the remedial
investigation. Currently, EPA maintains 36 residential POETS.

Remedial Investigation (RI) activities began in early 2009. The investigation included sampling
and analysis of groundwater, surface water, and sediment, as well as landfill gases. Following the
RI, the Site has been separated into Operable Units (OUs) for administrative purposes. QU1 refers
to Site wide groundwater water contamination and will be addressed in a final Site Record of
Decision (ROD). OU2 addressed exposure of the public to site-related contamination in
groundwater in residential drinking water wells, which was addressed in the 2019 ROD. OU3
deals with the landfill cap and landfill long-term stewardship, and identified source area located
at the historic southern entrance of the landfill and under the landfill cap.

In 2016, EPA began work on a Feasibility Study (FS) at the Site to identify alternatives for a

remedial action to address the drinking water well contamination and groundwater
contamination.

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number: EPA-CEP-02



Hidden Lane RIFS OU2 2022

In April 2018, EPA released a Proposed Remedial Action Plan (PRAP) for public comment, which
presented the preferred alternative for an interim remedial action to address potential exposure
to site-related contaminants. The preferred alternative was finalized in an interim Record of
Decision (ROD) in June 2019. DEQ provided a ROD concurrence letter on June 13, 2019.

The remedial action at the site will include constructing a water line to connect affected
properties to public water. EPA and DEQ have reviewed the Remedial Design Work Plan, and the
Remedial Action has commenced. EPA is working with the United States Army Corps. of
Engineers (USACE), through an interagency agreement (lA), to review and construct the
waterline. EPA is also working with USACE under separate |As for easement acquisition to
support the waterline installation and the archeological investigation to support the National
Historic Preservation Act Process (NHPA).

PREVIEW Date: Jun 09, 2022 Workspace ID: WS00921135 Funding Opportunity Number: EPA-CEP-02



Hidden Lane RIFS OU2 2022

STATEMENT OF WORK

Hidden Lane (OU-2)

Cooperative Agreement for Management Assistance
(Fund Lead)

EPA STRATEGIC GOAL/OBIJECTIVE: This SOW supports EPA’s FY22-26 Strategic Plan of Goal 6:
Safeguard and Revitalize Communities, and Objective 6.1 - Clean Up and Restore Land for Productive
Uses and Healthy Communities, by supporting EPA lead Superfund site studies, designs and clean-
ups. Such support can include document review, coordination with other State and local
government agencies, site access support (if needed) and remedy selection concurrence.

1. RD/RA Activities

VDEQ will provide support to EPA for the following activities in OU-2:
e  Review and assist with obtaining project easements
e  Oversight of remedial construction
e Review Archeological study and Plat Map Survey

VDEQ will provide support to EPA for site-wide Five Year Review activities.

The following detailed tasks are the types of activities necessary to accomplish the Statement of
Work associated with the remedial investigation/feasibility study.

Financial Oversight
e Track cooperative agreement budget — bi-monthly.
e Prepare cooperative agreement requests.
e Complete semi-annual reporting requirements.

Meetings
e Attend site status meetings — as needed.

e Attend public meetings — as needed.

e Attend technical meetings with EPA, the PRP or their contractors - as needed.
e Meet w/EPA RPM and USACE — as needed.

e Conduct site visits — as needed.

On Site Coordination with EPA
e Support EPA with communication to impacted property owners.
e Support EPA in review of the site monitoring and maintenance.
e Support EPA in management of oversight of site monitoring and maintenance.
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Review of Documents/Correspondence

e Review and comment, as needed, on all letters, emails, work plans, and other site
documents, and information — weekly, as occurs.

e Provide review of reports including work plans, completion reports, removal action design
documents — weekly, as occurs.

e Provide review of press releases, public notes, and mailings.

e Provide site-specific ARARs and updates — as necessary.

e Assist with the implementation of site institutional controls — as necessary.

e Coordinate with other Virginia State Agencies and with other DEQ _programs regarding site-
related items and coordination of reviews — as needed.

Communications
e Participate in conference calls as necessary — monthly or as needed.
e Respond to site questions related to remedial investigations from citizens, the press, VDEQ
staff and other government agencies — as needed.

Related Activities
e Carry out general management of project, correspondence and data — weekly, if needed.
e Carry out activities to support evaluation of the site and all required future activities.
e Support any other activities that may occur at the site.

2. Summary of Outputs and Outcomes

This work plan identifies the following outputs that will be produced or provided, and
outcomes that will occur from carrying out the grant-funded program or activity during
the assistance agreement funding period:

Timeframe for Outputs Outcomes

Accomplishment

As needed within | Semi-Annual Reports Provide EPA with a record of VDEQ

time frame agreed activities performed in accordance

upon between with the cooperative agreement

EPA and VDEQ work plan — provide 4 reports a

(60 days of close of period) year by due date.

As needed within | Conduct site visit Ensure that State and community

time frame agreed concerns are recognized. In

upon between addition, help problem solve with

EPA and VDEQ EPA to help the project progress
more efficiently. Conduct 2 site
visits during the performance
period, if required.
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Timeframe for Outputs Outcomes

Accomplishment

Periodically during | Review Confirm that monitoring efforts are
the performance Documents/Reports adequate. Review 3/4

period.

documents/Reports during the
performance period, if required.

As needed within
time frame agreed
upon between
EPA and VDEQ

Meetings (site status,
scoping and planning,
public, technical, other)

Confirm that State and community
concerns are recognized. Attend 2
meetings during the performance

period, if required.

As needed within
time frame agreed
upon between
EPA and VDEQ

Participate in conference
calls

Ensure that State and community
concerns are addressed. Participate
in 10 conference calls during the
performance period, if required.

Review/Assist with obtaining easements, Fall 2022

Review Archeological Study (Phase I) — Summer 2022

Review Archeological Study (Phase Il) — Fall/Winter 2022

Potentially review revised Remedial Design based on Archeological Study results,

Fall/Winter 2022

Waterline construction begin — Winter 2022/2023

Jun 09, 2022
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COMMONWEALTH of VIRGINIA

DEPARTMENT OF ENVIRONMENTAL QUALITY
Street address: 1111 E. Main Street, Suite 1400, Richmond, Virginia 23219

Matthew J. Strickler Mailing address: P.O, Box 1105, Richmond, Virginia 23218 David K. Paylor
Sccretary of Natural Resources www.deq.virginia.gov Director

(804) 698-4000

1-800-592-5482

October 23, 2019

Kera Woodard

Office of Equity, Diversity and Inclusion
Department of Human Resource Management
101 North 14" Street

12% Floor

Richmond, VA 23219

Dear Ms. Woodard:

This is in response to your September 10, 2019 letter requesting justification explaining the non-
discriminatory reason for the indicators of disparate impact in the following employment
practices:

In-Band Adjustments for Professional Category based on Age

A total of 56 in-band adjustments were given in this category. Of those given, 31 or 55.3% were
given to employees age 40 or older and 44 of the in-band adjustments were made as a result of
DEQ’s Career Path Program. Of those related to the career path program, 24 or 54.5% were
given to employees age 40 or older. The Career Path Program is designed to improve
development of employee’s knowledge and skills and to provide an opportunity for advancement
within their current role based upon the gained skills through a Career Path. Mapping
worksheets have been developed for positions and are designed to document progress towards
achievement of required competencies. Advancement to a higher level within the current role
shall be accomplished by the Program Manager’s review of competencies of an employee and
determination that he/she has met the competencies at the higher level. An employee advancing
from one competency level to a higher competency level within a pay band is eligible for an in-
band adjustment and what the agency refers to as a competency level increase.

Age is not taken into consideration when these adjustments are made, only achievement of
competencies associated with their specific position. Even though more in-band adjustments for
the career path program were given to employees age 40 or older, because most career path
participants move through the various levels (Entry to Senior; Senior to Senior 1) early in their
career, most Career Path participants who are still eligible for an increase related to a
competency level change are staff who are age 40 or younger. Staff who have already achieved

Workspace ID: WS00921135 Funding Opportunity Number: EPA-CEP-02
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the highest competency level are generally age 40 or older and therefore have already received
the competency level increases. The remaining 12 in-band adjustments were directly related to a
change in duties, internal alignment, and retention. While age was not taken into consideration
when these adjustments were made, 7 or 58% of those employees were age 40 or older.

Applicant Flow for Officials/Administrator Category based on Race, Age & Veteran Status
It is the goal of the DEQ to have a diverse and inclusive workforce. The Agency is aware that
we lack diversity in the applicant flow of our recruitment pools, but are committed to increasing
this diversity by implementing programs and updating out practices to encourage a more diverse
applicant pool. Some of our recent efforts include:

e Via a formal Memorandum of Understanding (MOU) between DEQ, Norfolk State,
Hampton University, and the Environmental Protection Agency (EPA), DEQ provides
annual internship opportunities to students of Norfolk State and Hampton Universities.
The internship opportunities are designed to promote an increase in the number of
minority student recruitment, internships, career development and employment with
careers in environmental science and environmental engineering.

» Seck out and participate in career fairs and other events hosted by Historically Black
Colleges and Universities (HBCUs) to bring awareness 1o the agency’s various
environmental and administrative programs and opportunities. DEQ participated in the
Virginia Union University 2019 Earth Day event. Additionally, DEQ participated in the
Norfolk State University 2019 Fall Career Expo.

o Continue to advertise DEQ jobs with the Equal Opportunity Employment (EOE) Online
Journal, which his dedicated to servicing the needs of women, veterans, disabled
communities and all ethnic backgrounds.

o We are currently developing new strategies to increase utilization of Facebook, Twitter,
and LinkedIn for agency job advertisements. These social media networks cross various
racial, gender, age and veteran groups that may not otherwise connect with DEQ.

o Continue to highlight in our job advertisements that we are V3 Certified, highly
encourage veterans to apply and give additional consideration to veterans and disable
veterans in the hiring process.

o Increase participation in Veteran recruitment via Career Fairs hosted by Hire Vets Now
and the Fort Lee Transition Assistance Program.

In addition, we continue to capture the race and gender of each candidate interviewed by
utilizing the Visual Race and Sex feature in RMS.

Recognitions for Technician Category based on Age

A total of five recognition awards were given in the Technician occupational category. Three of
these awards were related to being rated as Extraordinary Contributor during the Performance
Evaluation Process. It is the practice of DEQ to award employees who are rated as
Extraordinary Contributor, 16 hours of recognition leave. The other two awards were given as
part of the DEQ Employee Recognition Program (ERP), which allows for employees to be
nominaied by their co-workers, subordinates, supervisors, or peers for their outstanding
contributions to the agency. The recognition awards were not given based on the age of the
employees being recognized, but for their outstanding performance and contributions throughout
the year.
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It is the agency’s position that the employment actions that resulted in the various indicators of
disparate impact were non-discriminatory and approved with no regard to race, age, veteran
status or any other protected classification. The agency will continue to take great care in the
future to review the EEO statistics of the proposed group of employees and when appropriate,
make adjustments as feasible.

The DEQ updated its EEQO Compliance Policy Statement on July 17, 2019, to reaffirm our
commitment to equal opportunity to all employees and applicants for employment (See
Attached).

If you have any questions, please call me at (804) 698-4317.

Sincerely,

Renee L. Wilson
Human Resources Director
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COMMONWEALTH of VIRGINIA

DEPARTMENT OF ENVIRONMENTAL QUALITY
Street address: 1111 E. Main Street, Suite 1400, Richmond, Virginie 23219

Matthew J, Strickler Mailing address: P.O. Box 11085, Richmond, Virginia 23218 David K. Paylor
Secretary of Nztural Resources www.dal.virgjnia_gov Director

(804) 6984000

1-800-592.5482

DEQ EQUAL EMPLOYMENT OPPORTUNITY COMPLIANCE POLICY STATEMENT

In accordance with Executive Order Number 1 {2018) Equal Opportunity, it is the policy of the
Department of Environmental Quality (DEQ) to assure equal employment opportunity {o all employees
and applicants for employment. It is the responsibility of supervisors, managers, Agency principals, and
co-workers to maintain a bias-free working environment that assures that no empioyee is subject to
discrimination or haragsment of any kind. Prohibition against employment discrimination applies to all
aspects of the hiring process and employment practices, including hiring, demotion, promotion, role
change, in-band adjustment, layoff, and transfer; performance management and employee development;
corrective actions, including disciplinary actions; and compensation, pay practices, benefits, and other
terms, conditions, and privileges of employment.

Employment discrimination on the basis of race, sex, color, national origin, religion, sexual orientation,
gender identity or expression, age, political affiliation, genetics, or against otherwise qualified persons
with disabilities is specifically prohibited. The policy permits appropriate employment preference for
veterans and specifically prohibits discrimination againgt veterans.

Agency hiring and other managers and supervisors shall take positive and affirmative measures to
emphasize the recruitment of qualified minorities, women, persons with disabilities, and older persons to
serve at all levels of the Agency. This directive does not permit or require the lowering of bona fide job
requirements, performance standards, or qualifications to give preference to any state employee or
applicant for state smployment.

Allegations of violations of this Policy shall be brought to the attention of the DEQ Human Resources
Director or the Department of Human Resource Management, Office of Equal Employment Services,
Retaliatory actions against persons making allegations shall not be tolerated.

The Human Resource Director is authorized to issue detailed procedures necessary to implement this
Policy. £he Human Resource Office shall provide all current and new employees a copy of this Policy,
Any DEQ employce found in violation of this Policy shall be subject to appropriate disciplinary action

under the|Standar C ct.
Q/M ’7//4:/2014

DavidK. Paylor U 7N Date
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Renee Wilson

I R ]
From: kera.woodard@dhrm.virginia.gov on behalf of eeo_compliance, rr
<eeo_compliance@dhrm.virginia.gov>
Sent: Tuesday, September 10, 2019 12:07 PM
To: Renee Wilson
Subject: EEO Compliance Assessment FY19
Attachments: DEQ Assessment Summary.pdf

[

Department of Human Resource Management
Emily Elliott
Director

September 10, 2019

Ms. Renee Wilson

Human Resource Director
Department of Environmental Quality
629 E. Main Street

Richmond, Virginia 23219

RE: EEO Compliance Assessment — FY19

Dear Ms. Wilson:

The Office of Equity, Diversity, and Inclusion has initiated its review of fiscal year 2019 employment
data. The EEO Assessment Tool reveals that at the end of the fiscal year (June 30, 2019), your agency has indicators of
disparate impact with respect to race, gender, age, or veteran’s status in one or more employment practices we monitor via
the EEO Assessment Tool.

The purpose of the EEO Assessment Tool is to ensure fairness and equity in all tangible employment practices,
and to ensure compliance with the Uniform Guidelines on Employee Selection Procedures, a progeny of Title VII of the
Civil Rights Act of 1964, as amended, the Governor’s Executive Order Number One (2018), and the Commonwealth’s
Policy 2.05 - Equal Employment Opportunity.

A list of the employment practices with indicators of disparate impact is attached. You are requested to submit
either a written justification explaining the non-discriminatory reason for the indicators of disparate impact, or a corrective

1
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action plan to eradicate the disparities. Your justification may include examples of programs, initiatives, etc., your agency
has implemented to create a more diverse and inclusive workforce.

Responses to the indicators of disparate impact should be submitted by October 22, 2019. Additional requests for
data may be made following the initial submission. Please be advised that submission of a legitimate justification does not
preclude your agency from an onsite review of your employment data, if necessary.

If you have any questions or need technical assistance concerning this request please feel free to contact Kera
Woodard, Senior Equity, Diversity, and Inclusion Specialist, at kera.woodard@dhrm.virginia.gov or (804) 786-5009.

Office of Equity, Diversity, & Inclusion
Department of Human Resource Management
eeo_compliance@dhrm.virginia.gov

(804) 225-2136
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Commonwealth of Virginia Date: February 26, 2021
Department of Environmental Quality
Richmond, VA Filing Ref: June 17, 2020

The indirect cost rates contained herein are for use on grants and
contracts with the Federal Government to which Office of Management and
Budget Circular 2 CFR 200 applies, subject to the limitations contained in
the Circular and in Section II, A below.

SECTION I: RATES

Effective Period

Type From To Rate Base
Fixed 7/1/2021 6/30/2022 28.50% (a)

Basis for Application
(a) Direct salaries and wages excluding fringe benefits.

Treatment of Fringe Benefits: Fringe benefits applicable to direct salaries
and wages are treated as direct costs and charged in accordance with rates
established by the State.

| SECTION II: GENERAL ]

A. LIMITATIONS: The rates in this Agreement are subject to any statutory
and administrative limitations and apply to a given grant, contract or other
agreement only to the extent that funds are available. Acceptance of the
rates is subject to the following conditions: (1) Only costs incurred by
the department/agency or allocated to the department/agency by an approved
cost allocation plan were included in the indirect cost pool as finally
accepted; such costs are legal obligations of the department/agency and are
allowable under governing cost principles; (2) The same costs that have been
treated as indirect costs have not been claimed as direct costs; (3) Similar
types of costs have been accorded consistent accounting treatment; and (4)
The information provided by the department/agency which was used to
establish the rates is not later found to be materially incomplete or
inaccurate by the Federal Govermnment. In such situations the rate(s) would
be subject to renegotiation at the discretion of the Federal Government.
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Department of Environmental Quality
Richmond, VA

B. CHANGES. The fixed rate contained in this agreement is based on the
organizational structure and the accounting system in effect at the time the
proposal was submitted. Changes in the organizational structure or changes
in the method of accounting for costs which affect the amount of
reimbursement resulting from use of the rate in this agreement, regquire the
prior approval of the authorized representative of the responsikle
negotiation agency. Failure to obtain such approval may result in
subsequent audit disallowances.

Cc. THE FIXED RATE contained in this agreement is based on an estimate of
the cost which will be incurred during the period for which the rate
applies. When the actual costs for such a period have been determined, an
adjustment will be made in the negotiation fcllowing such determination to
compensate for the difference between the cost used to establish the fixed
rate and that which would have been used were the actual costs known at the
time.

D. NOTIFICATION TO FEDERAL AGENCIES: Copies of this document may be
provided to other Federal agencies as a means of notifying them of the
agreement contained herein.

F. SPECIAL REMARKS: Please confirm your acceptance of the terms of the
indirect cost rate agreement by signing and returning this letter to me.
Please retain a copy for your records.

ACCEPTANCE -

The undersigned official warrants
that ne/she has the proper authority
to execute this agreement on

the behalf of the State Agency: By the Federal Agency:
Digitally signed by JACQUELINE
( ({ }\L/ JACQUELINE SMITH sm+
Date: 2021.02.26 13:57:14 -05'00"
(Signature) (Signature)
\Valgie € THminm
(Name) National Policy, Training and

Environmental Protection

(i>i/1i CL&ZN’m a#: F?él”h%j)éiﬁ}\\ S?g?liance Division

\//ﬁk_ (Ti;%;) Agency
(Agency)
Negotiated by: Jennifer Bae
3| zoad Telephone: 202-564-0422
{Date)
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Department of Environmental Quality
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The indirect cost rates contained herein are for use on grants and
contracts with the Federal Government to which Office of Management and
Budget Circular 2 CFR 200 applies, subject to the limitations contained in
the Circular and in Section II, A below.

SECTION I: RATES

Effective Period
Type From To Rate Base

Fixed 7/1/2022 6/30/2023 28.50% (a)

Basis for Application
(a) Direct salaries and wages excluding fringe benefits.

Treatment of Fringe Benefits: Fringe benefits applicable to direct salaries
and wages are treated as direct costs and charged in accordance with rates
established by the State.

SECTION II: GENERAL

A. LIMITATIONS: The rates in this Agreement are subject to any statutory
and administrative limitations and apply to a given grant, contract or other
agreement only to the extent that funds are available. Acceptance of the
rates 1s subject to the following conditions: (1) Only costs incurred by
the department/agency or allocated to the department/agency by an approved
cost allocation plan were included in the indirect cost pool as finally
accepted; such costs are legal obligations of the department/agency and are
allowable under governing cost principles; (2) The same costs that have been
treated as indirect costs have not been claimed as direct costs; (3) Similar
types of costs have been accorded consistent accounting treatment; and (4)
The information provided by the department/agency which was used to
establish the rates is not later found to be materially incomplete or
inaccurate by the Federal Government. In such situations the rate(s) would
be subject to renegotiation at the discretion of the Federal Government.
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Richmond, VA

B. CHANGES. The fixed rate contained in this agreement is based on the
organizational structure and the accounting system in effect at the time the
proposal was submitted. Changes in the organizational structure or changes
in the method of accounting for costs which affect the amount of
reimbursement resulting from use of the rate in this agreement, require the
prior approval of the authorized representative of the responsible
negotiation agency. Failure to obtain such approval may result in
subsequent audit disallowances.

C. THE FIXED RATE contained in this agreement is based on an estimate of
the cost which will be incurred during the period for which the rate
applies. When the actual costs for such a period have been determined, an
adjustment will be made in the negotiation following such determination to
compensate for the difference between the cost used to establish the fixed
rate and that which would have been used were the actual costs known at the
time.

D. NOTIFICATION TO FEDERAL AGENCIES: Copies of this document may be
provided to other Federal agencies as a means of notifying them of the
agreement contained herein.

E. SPECIAL REMARKS: Please confirm your acceptance of the terms of the
indirect cost rate agreement by signing and returning this letter to me.
Please retain a copy for your records.

ACCEPTANCE

The undersigned official warrants
that he/she has the proper authority
to execute this agreement on

the behalf of the State Agency: By the Federal Agency:
DlgntaIIy signed by JACQUELINE
W & OW.Q,M JACQUELINE SMITH s
Date: 2022,01 .04 12:59:44 -05'00'
(Signature) (Signature)

Valerie Thomson

(Name) National Policy, Training and
Compliance Division
Director of Administration U.S. Environmental Protection
(Title) Agency

Department of Environmental Quality
(Agency)

Negotiated by: Jennifer Bae
1/4/22 Telephone: 202-564-0422
(Date)
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