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Title VI Statement of Commitment

GEZ:RGE
WASHINGTON

REGIONAL COMMISSION

TITLE VI STATEMENT OF COMMITMENT

The George Washington Regional Commission, hereinafter also referred to as GWRC, will effectively
implement the provisions of Title VI of the Civil Rights Act of 1964, 49 Code of Federal Regulation (CFR)
Part 21, 23 CFR Part 200, and other applicable directives. These authorities provide that no person in the
United States shall, on the grounds of race, color, or national origin be excluded from participation in, be
denied the benefits of, or be otherwise subjected to discrimination under any program or activity for
which GWRC receives federal assistance.

Further, as a recipient of federal-aid funding, GWRC strives to achieve nondiscrimination in all its
programs and activities, whether or not those programs and activities are federally funded. These efforts
to prevent discrimination will address, but not be limited to, a program’s impact upon access, benefits,
participation, treatment, services, contracting opportunities, training opportunities, investigation of
complaints, allocation of funds, prioritization of projects, and the functions of right-of-way, research,
planning, design, construction, and project development. GWRC will ensure that every manager,
supervisor, employee, and subrecipient of federal-aid funds administered by GWRC is aware of and
applies the intent and spirit of Title VI of the Civil Rights Act of 1964 and other nondiscrimination
authorities in performing assigned duties.

Every employee and representative of GWRC shall perform all official duties and actions in full accord
with Title VI of the Civil Rights Act of 1964, applicable statutes, executive orders, regulations, and policies
enunciated there under.

The Public Involvement and Title VI Coordinator has been designated as the GWRC Title VI Coordinator
and is responsible for ensuring that all matters relating to nondiscrimination are administered effectively.

Employees of GWRC, contractors, or applicants with questions, problems, or complaints regarding this
statement, and the implementation of the stated provisions, should contact the Title VI Coordinator at
gwrc@gwregion.org or 540-373-2890.

-
C., June 1, 2026

Charles P. I{oyles, I Date
Executive Director
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Introduction

This document will serve as the Title VI Program Plan for the George Washington Regional Commission
(GWRC). GWRC is the designated planning district commission (PDC) for Virginia Planning District 16,
which includes the counties of Caroline, King George, Spotsylvania, and Stafford and the City of
Fredericksburg. In this capacity, GWRC leads regional efforts that address “problems of greater than local
significance.”

Title VI of the Civil Rights Act of 1964 prohibits federal agencies and recipients of federal funds from
discriminating on the basis of race, color, or national origin against participants or clients of programs
that receive federal funding. Succeeding laws and Presidential Executive Orders added sex, age, income
status, and disability to the criteria for which discrimination is prohibited.

As GWRC is a recipient of federal funding, this plan addresses GWRC's prohibition of discrimination as
mandated by Title VI and related authorities.

Organization and Staff Responsibilities

Relationship of Title VI Coordinator to Executive Director

Executive Director: The Executive Director is authorized to ensure compliance with the provisions of
GWRC’s policy of nondiscrimination and with the law, including the requirements of 49 CFR Part 21 and
23 CFR Part 200. GWRC'’s grants compliance function and Title VI coordination shall be performed under
the authority of the Executive Director.

Title VI Coordinator: The Public Involvement and Title VI Coordinator will perform the duties of the Title
VI Coordinator and ensure the implementation of GWRC's Title VI Program. Although the Public
Involvement and Title VI Coordinator reports to the Director of Transportation Planning/Fredericksburg
Area Metropolitan Planning Organization (FAMPQ) Administrator (direct supervisor), this position shall
have an indirect reporting relationship and access to the Executive Director.

Statement of Responsibility and Authority of Title VI Coordinator

As authorized by the Executive Director, the Title VI Coordinator is responsible for initiating, monitoring,
and ensuring GWRC compliance with Title VI requirements as follows:

Program Administration
e Administer the Title VI Program and coordinate implementation of the plan
e Ensure compliance with the assurances, policy, and program objectives
o Perform Title VI Program reviews to assess administrative procedures, staffing, and resources
e Provide relevant comments and recommendations as required to the Executive Director
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Complaints

e Review written Title VI complaints that may be received by GWRC following the adopted
procedural guidelines

Data Collection

e Review the statistical data gathering process annually to ensure sufficiency of data for meeting
the requirements of Title VI Program administration

Training Programs
e Conduct or facilitate training programs on Title VI issues and regulations for GWRC employees
e Facilitate Title VI training for appropriate staff and subrecipients, including contractors,
subcontractors, consultants, and subconsultants and beneficiaries, as well as the general public
e Keep alog or summary of training conducted

Title VI Program Plan Update
e Review and update GWRC'’s Title VI Program Plan as needed or required
e Present the updated plan to the GWRC Board for approval
e Publish/post the updated plan

Annual Accomplishment Report
e Prepare an annual report of Title VI accomplishments and changes to the program in the
preceding fiscal year
e Identify goals and objectives for the upcoming year as required
e Submit Title VI accomplishment reports to the Virginia Department of Transportation (VDOT)
Central Office, Civil Rights Division, in compliance with VDOT's established processes

Public Dissemination

e With GWRC staff, develop and disseminate Title VI Program information to employees and
subrecipients, including contractors, subcontractors, consultants, and subconsultants and
beneficiaries, as well as the general public

e Ensure public service announcements or notices are posted of proposed projects, hearings,
meetings, or formation of public advisory boards in media reaching the affected community

e Ensure the full utilization of available minority publications or media

e Ensure written or verbal information in languages other than English is being provided, where
appropriate

Elimination of Discrimination

e  Work with GWRC’s program areas to establish procedures for promptly resolving deficiencies, as
needed

e Recommend procedures to identify and eliminate discrimination that may be discovered in any
of GWRC's processes
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Maintain Legislative and Procedural Information
o Keep informed about federal laws, rules, and regulations, including Federal Highway
Administration (FHWA) or VDOT guidelines, that may affect the current Title VI Program Plan and
administration of GWRC’s Title VI Program
e Ensure information is made available to the public as requested or required

Title VI Program Administration

To ensure nondiscrimination in all GWRC programs and activities, the Title VI Coordinator will work with
the designated staff for each GWRC program area to support the administration of the Title VI Program
and the implementation of the Title VI Program Plan.

The designated staff (listed in the table below) will work with the Title VI Coordinator to ensure their
respective program areas and programs comply with Title VI regulations and assurances, meet the
objectives of the Title VI Program Plan, meet federal and state reporting requirements, and provide
adequate training opportunities for applicable staff.

The designated staff will also work with the Title VI Coordinator to ensure Title VI compliance by
contractors, subcontractors, consultants, suppliers, and other subrecipients under federally funded
projects or programs. The designated staff will ensure applicable Title VI provisions and requirements are
included in contractual agreements to contractors and subrecipients.

The designated staff will work with the Title VI Coordinator to obtain statistical data on race, color, and
national origin of participants in and beneficiaries of federally funded programs. The designated staff will
maintain data relative to their respective program areas, designated below. The Title VI Coordinator can
use the data to complete annual Title VI reports and for other administrative needs.

GWRC Program Area Designated Staff

Economic Development Economic Development Program Director

Environmental Services GWRC Deputy Director

Housing and Community Health Housing and Community Health Program Director
GWRideConnect GWRideConnect Program Director

Transportation Planning Director of Transportation Planning/FAMPO Administrator
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Organizational Chart

Organizational Chart
Fiscal Year 2026
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Title VI Program Implementation

Program Areas — Review and Monitoring Procedures

GWRC’s current program areas include Economic Development, Environmental Services, Housing and
Community Health, GWRideConnect, and Transportation Planning.

GWRC will conduct Title VI compliance reviews and monitoring of its programs that receive federal funds
to ensure adherence to Title VI requirements. GWRC’s staff will annually review operational guidelines,
including Title VI language, provisions, and related requirements, as applicable.

GWRC will also conduct post-grant reviews of select programs that receive federal funds to ensure
adherence to Title VI requirements.

When irregularities occur in the administration of federally funded programs or activities, corrective
action will be taken to resolve identified Title VI issues. The Title VI Coordinator will work collaboratively
with the designated staff for the GWRC program area in correcting deficiencies found during reviews.
The Title VI Coordinator will provide technical assistance and guidance, upon request, to support
voluntary compliance by the GWRC program area.

When an internal GWRC program area refuses to cooperate or comply with Title VI, the Title VI
Coordinator will elevate the matter to the Executive Director, after which, the matter may be referred to
the VDOT Civil Rights Manager or responsible United States Department of Transportation (USDOT)
Operating Administration (OA).

A follow-up review will be conducted to ascertain if the program has complied with the Title VI Program
requirements in correcting deficiencies previously identified.

Subrecipients — Review and Monitoring Procedures

GWRC will conduct Title VI compliance reviews and monitoring of its subrecipients of federal funds to
ensure adherence to Title VI requirements. GWRC’s staff will annually review operational guidelines
provided to consultants, contractors, and other subrecipients, including Title VI language, provisions, and
related requirements, as applicable.

In accordance with federal law, GWRC will require that applicants or subrecipients of federal assistance
notify GWRC of any lawsuits alleging discrimination filed against them and provide a statement as to

whether they have been found in noncompliance with any relevant civil rights requirements.

GWRC will also conduct post-grant reviews of select subrecipients of federal funds to ensure adherence
to Title VI requirements.

When irregularities occur in the administration of federally funded programs or activities at subrecipient
levels, corrective action will be taken to resolve identified Title VI issues. GWRC will seek the cooperation
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of the consultant, contractor, or other subrecipient in correcting deficiencies found during reviews.
GWRC will provide technical assistance and guidance, upon request, to support voluntary compliance by
the subrecipient.

When a subrecipient fails or refuses to voluntarily comply with requirements, GWRC will submit to
VDOT’s Civil Rights Administrator/Title VI Coordinator copies of the case file and a recommendation that
the subrecipient be found in noncompliance.

A follow-up review will be conducted to ascertain if the subrecipient has complied with the Title VI
Program requirements in correcting deficiencies previously identified. If the subrecipient refuses to
comply, GWRC and VDOT may, with FHWA’s concurrence, initiate sanctions per 49 CFR 21.

Consultant Contracts and Subcontracts
Consultant Contracts and Subcontracts are to include the following paragraph from USDOT 1050.2A:

“The George Washington Regional Commission in accordance with the provisions of Title VI of the Civil
Rights Act of 1964 (78 Stat. 252, 42 US.C.§§ 2000d to 2000d-4) and the Regulations, hereby notifies all
bidders that it will affirmatively ensure that any contract entered into pursuant to this advertisement,
disadvantaged business enterprises will be afforded full and fair opportunity to submit bids in response
to this invitation and will not be discriminated against on the grounds of race, color, or national origin in
consideration for an award.”

GWRC uses the GWRC Title VI Evaluation Form (see Appendix A) to review consultant compliance with
Title VI. The Title VI Evaluation Form provides documentation that a contractor has procedures in
place to prevent discrimination in programs and services based on Title VI.

Data Collection, Reporting, and Analysis

GWRC collects Title VI Program-related data on an on-going basis, including statistical data (race, color,
and national origin) of participants in and beneficiaries of State highway programs, i.e., relocatees,
impacted citizens, and affected communities.

GWRC program areas are responsible for collecting data as it pertains to their potential interaction with
the public, so additional data may be included in their data collection efforts such as income, sex, and
age. Potential sources of data and analysis tools include Census Data, surveys, geographic information
systems, and transportation models. Types of data collected may include:

e Demographic profile of communities

e Population eligible to be served based on race, color, and national origin

e Allocated funds/other financial assistance

e Present or proposed membership, by race, color, and national origin, in any planning or advisory

body that is an integral part of the program
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GWRC will collect demographic data on staff, committees, and program areas in accordance with 23 CFR,
49 CFR, and VDOT’s established procedures and guidelines.

Title VI data analysis involves pairing demographic data with data on impact or benefit. GWRC analyzes
collected data to determine impact or benefit for different demographic groups. Each program area is
responsible for analyzing the data collected and recommending corrective actions as applicable. Types of
analysis to determine compliance with Title VI may include:

e Allocations of funds

e Impact on race, color, and national origin

e Impacts of the location of proposed projects on minority populations

e Language needs

e Persons included in the decision-making process

e Strategies to address impacts

e Strategies to disseminate information

e Priorities for investments

Title VI Training

To improve and maintain nondiscrimination compliance, all nondiscrimination training

will be coordinated with FHWA and VDOT. Training will be made available to all GWRC staff on
an ongoing basis. This will ensure that all staff members are up to date on all nondiscrimination
statutes.

The Title VI Coordinator is responsible for overseeing the following activities regarding education
and training:
e Maintaining and updating the GWRC Title VI Program Plan.
e Disseminating information to staff regarding nondiscrimination training programs and
opportunities.
e Following and overseeing staff participation in nondiscrimination training.

Dissemination of Title VI Information

GWRC will develop and disseminate Title VI Program information to its employees and subrecipients,
including contractors, subcontractors, consultants, and subconsultants and beneficiaries, as well as the
general public. Public dissemination will include postings of official statements, inclusion of Title VI
language in contracts or other agreements, website postings, the publication of the GWRC Title VI
Statement of Commitment, and informational brochures. Public dissemination will also include posting
of public service announcements or notices of proposed projects, hearings, meetings, or formation of
public advisory boards, in media reaching the affected community. GWRC shall ensure the full utilization
of available minority publications or media, and, where appropriate, provide written or verbal
information in languages other than English.

GWRC is committed to documenting and analyzing the impacts of transportation projects on minority
and low-income populations as a normal part of analysis efforts. A key aspect of the analysis is to ensure
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the involvement of affected communities in the project development process. GWRC has developed a
framework for developing an effective public involvement strategy. The framework contains only
principles and general procedures, which means that the specific approach must be tailored to the
unique circumstances of each project and those communities affected by it. If the procedures do not
seem appropriate for a particular project, then the team will develop a more suitable approach.

Language Access
Background

Individuals who do not speak English as their primary language and who have a limited ability to read,
speak, write, or understand English may need language access services. For a language access individual,
language can present a barrier to accessing benefits and services, understanding and exercising
important rights, complying with applicable responsibilities, or understanding other information
provided by federally funded programs and activities. These individuals may be entitled to language
assistance at no cost to them with respect to a particular type of service, benefit, or encounter.

USDOT guidelines require that recipients of federal financial assistance provide “meaningful access to
programs and activities” by giving language access persons adequate and understandable information
and allowing them to participate in programs and activities, where appropriate. Recipients of federal
funds must take reasonable steps to remove barriers for language access individuals. As noted in the
Federal Register, Volume 70; Number 239 on Wednesday, December 14, 2005, there are four factors to
consider when determining these reasonable steps. While designed to be a flexible and fact-dependent
standard, the starting point is an individualized assessment known as “The Four-Factor Analysis”:

Factor 1 (Demographics): The number or proportion of language access persons eligible to be served or
likely to encounter a GWRC program, activity, or service.

Factor 2 (Frequency): The frequency with which language access individuals come in contact with a
GWRC program, activity, or service.

Factor 3 (Importance): The nature and importance of the program, activity, or service provided by the
MPO to language access community.

Factor 4 (Resources): The resources available to the PDC and overall costs.
Self Assessment
GWRC has assessed its programs and services using the following four (4) factor analysis:

Factor 1 - The number or proportion of language access persons eligible to be served or likely to
encounter a PDC program, activity, or service.
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The planning area of GWRC includes the City of Fredericksburg, and the counties of Caroline, King
George, Spotsylvania, and Stafford.

The first step was to collect demographic data on the number of language access persons in the region

who are eligible to be served, likely to be served, or likely to be encountered by the PDC.

It should be noted that for our planning purposes, people that speak English “less than very well”
are included in the analysis. Further, only the top three language groups of the region as a whole are

examined.

The tables below are derived from the U.S. Census Bureau’s 2011-2015 American Community Survey. It

shows the number and percentage of language access persons 5 years and over, in total and by language
in the region. (Language Access Person: Person that speaks English “less than very well”)

Of the language access persons within the region, 61.84% speak Spanish at home, making this the most
significant language group as a percentage of population. The next most common languages of the area’s
language access population are Korean (4.94%) and Chinese (4.06%).

TABLE 1: The Top Three Languages Spoken at Home in the Region by Language Access (LA) Persons
(U.S. Census Bureau’s 2011-2015 American Community Survey)

Population 5 Number of Percentage of LA Persons who LA Persons who LA Persons who
years and older LA Persons LA Persons speak Spanish speak Korean speak Chinese

Total Total Percent Total Percent Total Percent Total Percent
324,003 11,487 3.55% 7,104 | 2.19% 568 0.18% 466 0.14%

TABLE 2: The Top Three Languages Spoken at Home in the Region by Language Access (LA) Persons in
Caroline County
(U.S. Census Bureau’s 2011-2015 American Community Survey)

Population 5 Number of Percentage of LA Persons who LA Persons who LA Persons who
years and older LA Persons LA Persons speak Spanish speak Korean speak Chinese
Total Total Percent Total Percent Total Percent Total Percent
27,428 434 1.58% 162 0.59% 86 0.31% 0 0.0%

TABLE 3: The Top Three Languages Spoken at Home in the Region by Language Access (LA) Persons in
Fredericksburg City
(U.S. Census Bureau’s 2011-2015 American Community Survey)

Population 5 Number of Percentage of LA Persons who LA Persons who LA Persons who
years and older LA Persons LA Persons speak Spanish speak Korean speak Chinese
Total Total Percent Total Percent Total Percent Total Percent
25,436 1,205 4.74% 829 3.26% 28 0.11% 88 0.35%
GWRC Title VI Program Plan — FY26 12




TABLE 4: The Top Three Languages Spoken at Home in the Region by Language Access (LA) Persons in
King George County

(U.S. Census Bureau’s 2011-2015 American Community Survey)

Population 5 Number of Percentage of LA Persons who LA Persons who LA Persons who
years and older LA Persons LA Persons speak Spanish speak Korean speak Chinese

Total Total Percent Total Percent Total Percent Total Percent
23,195 156 0.67% 48 0.21% 6 0.03% 15 0.06%

TABLE 5: The Top Three Languages Spoken at Home in the Region by Language Access (LA) Persons in
Spotsylvania County
(U.S. Census Bureau’s 2011-2015 American Community Survey)

Population 5 Number of Percentage of LA Persons who LA Persons who LA Persons who
years and older LA Persons LA Persons speak Spanish speak Korean speak Chinese

Total Total Percent Total Percent Total Percent Total Percent
119,687 4,051 3.38% 2,578 | 2.15% 87 0.07% 121 0.10%

TABLE 6: The Top Three Languages Spoken at Home in the Region by Language Access (LA) Persons in

Stafford County
(U.S. Census Bureau’s 2011-2015 American Community Survey)

Population 5 Number of Percentage of LA Persons who LA Persons who LA Persons who
years and older LA Persons LA Persons speak Spanish speak Korean speak Chinese

Total Total Percent Total Percent Total Percent Total Percent
128,257 5,641 4.40% 3,487 | 2.72% 361 0.28% 242 0.19%

The Language Access Population Aggregations show that the language access population for the region is
3.55%, with the largest concentration of language access individuals residing in the City of
Fredericksburg at 4.74%. The other four localities follow, with Stafford County at 4.40%, Spotsylvania
County at 3.38%, Caroline County at 1.58% and King George County at 0.67%.

Factor 2 - The frequency with which language access individuals come in contact with a PDC program,
activity, or service.

The four-factor analysis identified Spanish as the most significant language spoken by the language
access population in the region. The size of the language access population in this region will likely
continue to increase and, as a result, there is a probability of increased future contact with GWRC. To
date, GWRC has not received any formal requests by language access individuals for language translation
of any document nor for an interpreter at any public meeting. Public notices in both English and Spanish
have been provided for various planning and programming activities.
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GWRC conducts regular board meetings, advisory committee meetings, public workshops, and public
hearings throughout the year. The main source of potential contact between the GWRC and language
access persons have been through community outreach, GWRC’s website, and social media. As a result,
the frequency of contact is difficult to anticipate.

Factor 3 - The nature and importance of the program, activity, or service provided by the PDC to
language access community.

GWRC uses federal funds primarily for planning and regional coordination efforts and does not provide
any direct service or program that requires vital, immediate, or emergency assistance, such as medical
treatment or services for basic needs. However, GWRC does occasionally conduct activities which require
applications, interviews, or other activities prior to participation. Involvement by any citizen with GWRC
or its committees is voluntary.

In addition, GWRC must ensure that all segments of the population, including language access persons,
have been involved or have had the opportunity to be involved in the transportation planning process to
be consistent with the goal of the State Environmental Justice program and policy.

Inclusive public participation is a priority consideration in PDC plans, studies and programs. The impacts
resulting from these planning activities affect all residents. Understanding and continued involvement
are encouraged throughout the process. The PDC is concerned with input from all stakeholders, and
every effort is taken to make the planning process as inclusive as possible.

Factor 4 - The resources available to the PDC and overall costs.

Given the size of the language access population in the PDC area and current financial constraints, full
multi- language translations of large documents and maps is not considered warranted at this time.
However, continued growth of the PDC area and its Spanish-speaking population makes offering Spanish
translations a sound community investment.

The PDC website has a user-friendly tool available for easy webpage translations which allows users to
view HTML content in over 150 languages. Although the website translation tool, powered by Google
Translate, is not a perfect system, it should provide enough information for a potential language access
individual or group to make contact with GWRC should they have comments or questions.

Spanish language outreach materials from organizations such as federal, state, and local transportation
agencies will be used when possible.

The GWRC Public Participation Plan (PPP) includes language access guidelines that outline outreach

strategies for language access populations during the development and implementation of all GWRC
programs and planning efforts.

Discrimination Complaint Procedures
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Title VI of the Civil Rights Act of 1964 prohibits federal agencies and recipients of federal funds from
discriminating, on the basis of race, color, or national origin, against participants or clients of programs
that receive federal funding. Succeeding laws and Presidential Executive Orders added sex, age, income
status, and disability to the criteria for which discrimination is prohibited. As a recipient of federal
assistance, GWRC has adopted the following discrimination complaint procedure to comply with Title VI
and associated statutes.

1. Any individual or group of individuals who believes they or a specific class of persons were
subjected to discrimination prohibited by Title VI of the Civil Rights Act of 1964, as amended, or
any nondiscrimination authority, may file a complaint with GWRC. All complaints will be referred
to the Title VI Coordinator for review and action. A formal complaint must be filed within 180
calendar days of the alleged occurrence or when the alleged discrimination became known to
the complainant. The complaint must meet the following requirements:

a. The complaint shall be in writing and signed by the complainant(s). Written complaints
can use the GWRC Discrimination Complaint Form (see Appendix B), but are not
required to use the form.

i. Complaints may be filed by e-mail, mail, fax, or in person.

ii. If a person makes a verbal complaint (received by telephone or in person) of
discrimination to an officer or employee of GWRC, the Title VI Coordinator shall
interview the complainant. If necessary, the Title VI Coordinator will assist the
complainant in putting the complaint in writing and submit the written version
of the complaint to the complainant for signature. The complaint shall then be
handled in the usual manner.

b. The complaint shall include the following information:

i. The date of the alleged act of discrimination (the date in which the conduct was
discontinued or the latest instance of the conduct or the date when the
complainant(s) became aware of the alleged discrimination) and whether the
alleged discrimination is on-going.

ii. The complainant’s contact information, including, if available, full name, postal
address, phone number, and email address.

iii. The name(s) of the specific person(s) and agency(ies)/organization(s) alleged to
have discriminated.

iv. The basis of the complaint (e.g., race, color, national origin, sex, age, income
status, disability).

v. A detailed description of the alleged discriminatory actions, including names and
job titles of the individuals perceived as parties in the incident and sufficient
information to understand the facts that led the complainant to believe that
discrimination occurred in a program or activity that receives federal financial
assistance.

vi. Complainant’s signature.

2. For the complaint to be accepted, the complaint must meet the following criteria:

a. The complaint must be filed within 180 calendar days of the alleged occurrence or when
the alleged discrimination became known to the complainant.
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b. The allegation(s) must involve a covered basis such as race, color, natural origin, sex, age,
income status, or disability.

c. The allegation(s) must involve a program or activity of a federal-aid recipient,
subrecipient, or contractor, or, in the case of Americans with Disabilities Act (ADA)
allegations, an entity open to the public.

3. Within 10 days of receipt of the complaint, the Title VI Coordinator will acknowledge receipt of
the allegation in writing, inform the complainant of action taken or proposed action to process
the allegation, advise the respondent of their rights under Title VI and related statutes, and
advise the complainant of other avenues of redress available, such as VDOT and FHWA.

4. Within 10 days of receipt of the complaint, a letter will be to the appropriate parties based on
the source of funding for the program, activity, or service, as indicated below. This letter will list
the names of the parties involved, the basis of the complaint, and the assigned investigator.

a. For FHWA-funded programs, a letter will be sent to the VDOT Central Office, Civil

Rights Division, and a copy to the FHWA Virginia Division Office and FHWA
headquarters.

5. Generally, the following information will be included in every notification to the VDOT Office of
Civil Rights:

Name, address, and phone number of the complainant.

Name(s) and address(es) of alleged discriminating official(s).

Basis of complaint (e.g., race, color, national origin, sex, age, income status, disability).

Date of alleged discriminatory act(s).

Date complaint received by GWRC.

Statement of the complaint.

Other agencies (federal, state, or local) where the complaint has been filed.

Explanation of the actions GWRC has taken or proposed to resolve the issue in the

complaint.

6. Within 60 days of receipt of the complaint, the Title VI Coordinator will conduct and complete an
investigation of the allegation and, based on the information obtained, render a
recommendation for action in a report of findings to the Executive Director. The complaint
should be resolved by informal means whenever possible. Such informal attempts and their
results will be summarized in the report of findings.

7. Within 90 days of receipt of the complaint, the Title VI Coordinator will notify the complainant in
writing of the final decision reached, including the proposed disposition of the matter. The
notification will advise the complainant of their appeal rights with VDOT or the FHWA, if they are
dissatisfied with the final decision rendered by GWRC. GWRC’s Title VI Coordinator will also
provide the VDOT Civil Rights Central Office with a copy of the determination and report
findings.

8. Inthe case of a complaint against the GWRC, a VDOT investigator will prepare a final
investigative report and send it to the complainant, respondent (GWRC person listed), Title VI
Coordinator, and FHWA Virginia Division.

9. Inthe case that a nondiscrimination complaint that originated at GWRC is turned over to and
investigated by VDOT, FHWA, or another agency, the GWRC Title VI Coordinator will monitor the
investigation and notify the complainant of updates, in accordance with applicable regulations
and VDOT policies and procedures.

e
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10. Pursuant to the Virginia Public Records Act (VPRA) § 42.1-76 et seq., GWRC will retain written
complaints and a log of all complaints filed with or investigated by GWRC (see Appendix C).

11. Records of complaints and related data will be made available by request in accordance with the
Virginia Freedom of Information Act (FOIA).

Review of GWRC Directives

The Title VI Coordinator employs the following process (or several processes) to review GWRC directives,
policies, and practices:

e The Title VI Coordinator works collaboratively with the GWRC Leadership Team to ensure GWRC
directives are in keeping with Title VI of the Civil Rights Act of 1964 and other federal and state
nondiscrimination laws, rules, and regulations.

o The Title VI Coordinator is included in the review process when GWRC directives are drafted and
polices implemented. This process affords the Title VI Coordinator an opportunity to review for
any possible Title VI issues.

e The Title VI Coordinator reviews all environmental documents and public meeting and hearing
minutes to ensure staff is aware of any potential Title VI issues.

e The Title VI Coordinator works cooperatively with VDOT and FHWA Civil Rights staff to
implement federal nondiscrimination directives.

Compliance and Enforcement Procedures

Remedial Action

The goal for Title VI and regulatory enforcement is to achieve voluntary compliance. If deficiencies are
found during a Title VI review, the compliance review report will include a draft corrective action plan
(CAP) with projected due dates. The designated staff for the GWRC program area, Title VI Coordinator, or
subrecipient will be able to propose remedial actions to correct the deficiencies. GWRC program areas
and subrecipients are expected to correct all deficiencies according to their CAP and provide updates to
the Title VI Coordinator. The Title VI Coordinator will provide technical assistance, as needed, and work
with the designated staff for the GWRC program area or subrecipient to ensure implementation of the
CAP. When the Title VI Coordinator has determined that a GWRC program area’s or subrecipient’s
deficiencies are sufficiently corrected, the designated staff for the GWRC program area or subrecipient
will be notified that the review process is complete and no further reporting is needed. The designated
staff for the GWRC program area or subrecipient will receive an official closeout letter signed by the
Executive Director.

Affecting Compliance
When an internal GWRC program area refuses to cooperate or comply with Title VI, the Title VI

Coordinator will elevate the matter to the Executive Director, after which, the matter may be referred to
the VDOT Civil Rights Manager or responsible USDOT Operating Administration (OA).
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When a subrecipient fails to take appropriate corrective action in response to the findings of deficiencies
in the compliance report, the subrecipient moves from a “deficiency status” to noncompliance. GWRC
will submit copies of the case file to VDOT or FHWA with a recommendation that the subrecipient be
found in noncompliance and/or may, with the concurrence of VDOT or FHWA (or other USDOT OA),
initiate proceedings to impose sanctions for noncompliance.

Sanctions

If a subrecipient fails or refuses to comply with Title VI, the first step taken by the internal GWRC
program area with oversight of the subrecipient will be to attempt to resolve the issue using the GWRC
program area’s normal administrative solutions. However, GWRC may take any or all of the following
steps, with the concurrence of VDOT or USDOT (i.e., FHWA), if the subrecipient is uncooperative or
nonresponsive during attempts by GWRC to voluntarily resolve the compliance issue:

e (Cancel, terminate, or suspend the contract or agreement in whole or in part;

e Refrain from extending any further assistance to the subrecipient under the program with
respect to which the failure or refusal occurred until satisfactory assurance of future compliance
has been received from the subrecipient;

e Take such other action that may be deemed appropriate under the circumstances, until
compliance or remedial action has been accomplished by the subrecipient; and/or,

o Refer the case to the appropriate federal agency for appropriate administrative or legal
proceedings or other means authorized by law.

Authorities

This section is a reference source of the applicable authorities related to Title VI of the Civil Rights Act of
1964 as amended.

Title VI of the 1964 Civil Rights Act (42 USC 2000d et seq) requires that “no person in the United States
shall, on the ground of race, color, or national origin, be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any program or activity receiving federal financial
assistance.”

The Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970 prohibits unfair
and inequitable treatment of persons displaced or whose property will be acquired as a result of federal
and federal-aid programs and projects.

Section 504 of the Rehabilitation Act of 1973 states that no qualified disabled person shall, solely by
reason of his disability, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity that receives or benefits from federal financial assistance.
This Act protects qualified individuals from discrimination based on their disability.

The Age Discrimination Act of 1975 states that no person shall, on the basis of age, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any program or
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activity receiving federal financial assistance. This act prohibits age discrimination in federally assisted
programs.

The Civil Rights Restoration Act of 1987, P.L. 100-209 further clarifies the intent of Title VI to include all

programs and activities of entities whether those programs and activities are federally funded or not.

The Americans with Disabilities Act (ADA) of 1990 prohibits discrimination against people with

disabilities in employment, transportation, public accommodation, communications, and governmental

activities.

49 CFR Part 21 is the U.S. Department of Transportation’s Implementing Regulations of Title VI of the
Civil Rights Act of 1964.

23 CFR Part 200 is the Federal Highway Administration’s Title VI Program Implementation and Review
Procedures.

USDOT Order 1050.2A requires the Office of the Secretary of Transportation and each operating
administration to secure from applicants and recipients receiving federal financial assistance Standard

DOT Title VI Assurances.

Section 162(a) of the Federal-Aid Highway Act of 1973 (Section 324, Title 23 U.S.C.) prohibits
discrimination based on sex (gender).

GWRC Title VI Program Plan — FY26

19



Title VI Assurances

George Washington Regional Commission
TITLE VI/ NONDISCRIMINATION ASSURANCE

(DOT Order No.1050.2A)

The George Washington Regional Commission, (herein referred to as the “Recipient), HEREBY
AGREES THAT, as a condition to receiving any Federal financial assistance from the U.S.
Department of Transportation (DOT), through the Federal Highway Administration, is subject to
and will comply with the following:

Statutorv/Regulatory Authorities

= Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d ef seq., 78 stat. 252), (prohibits
discrimination on the basis of race, color, national origin);

= 49 CF.R. Part 21 (entitled Nondiscrimination In Federally-Assisted Programs Of The
Department Of Transportation — Effectuation Of Title VI Of The Civil Rights Act Of 1964);

= 28 C.F.R. section 50.3 (U.S. Department of Justice Guidelines for Enforcement of Title
VI of the Civil Rights Act of 1964);

The preceding statutory and regulatory cites hereinafter are referred to as the "Acts" and
"Regulations," respectively.

General Assurance

In accordance with the Acts, the Regulations, and other pertinent directives, circulars, policy,
memoranda, and/or guidance, the Recipient hereby gives assurance that it will promptly take any
measures necessary to ensure that:

"No person in the United States shall, on the grounds of race, color, or national origin,
be excluded from participation in, be denied the benefits of, or be otherwise subjected to
discrimination under any program or activity,” for which the Recipient receives Federal
Jinancial assistance from DOT, including the Federal Highway Administration.

The Civil Rights Restoration Act of 1987 clarified the original intent of Congress, with respect
to Title VI and other Nondiscrimination requirements (The Age Discrimination Act of 1975,
and Section 504 of the Rehabilitation Act of 1973), by restoring the broad, institutional-wide
scope and coverage of these nondiscrimination statutes and requirements to include all programs
and activities of the Recipient, so long as any portion of the program is Federally assisted.

Specific Assurances

More specifically, and without limiting the above general Assurance,the Recipient agrees with
and gives the following Assurances with respect to its federally assisted Highway Program:

1. The Recipient agrees that each "activity," "facility." or "program." as defined in §§ 21.23
(b) and 21.23 (e) of 49 C.F.R. § 21 will be (with regard to an "activity") facilitated or
will be (with regard to a "facility") operated or will be (with regard to a "program")
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conducted in compliance with all requirements imposed by, or pursuant to the Acts and the
Regulations.

The Recipient will insert the following notification in all solicitations for bids, Requests
For Proposals for work, or material subject to the Acts and the Regulations made in
connection with all Federal-Aid Highway Program and, in adapted form, in all proposals
for negotiated agreements regardless of funding source:

"The George Washington Regional Commission in accordance with the
provisions of Title VI of the Civil Rights Act of 1964 {78 Stat. 252, 42 US.C.§§
2000d to 2000d-4) and the Regulations, hereby notifies all bidders that it will
affirmatively  ensure that anmy contract entered into pursuant o this
advertisement, disadvantaged business enterprises will be afforded full and
fair opportunity fo submit bids in response to this invitation and will not be
discriminated against on the grounds of race, color, or national origin in
consideration for an award.”

. The Recipient will insert the clauses of Appendix A and E of this Assurance in every contract
or agreement subject to the Acts and the Regulations.

. The Recipient will insert the clauses of Appendix B of this Assurance, as a covenant running
with the land, in any deed from the United States effecting or recording a transfer of real
property, structures, use, or improvements thereon or interest therein to a Recipient.

. That where the Recipient receives Federal financial assistance to construct a facility, or part
of a facility, the Assurance will extend to the entire facility and facilities operated in
connection therewith.

That where the Recipient receives Federal financial assistance in the form, or for the
acquisition of real property or an interest in real property, the Assurance will extend to rights
to space on, over, or under such property.

. That the Recipient will include the clauses set forth in Appendix C and Appendix D of this
Assurance, as a covenant running with the land, in any future deeds, leases, licenses, permits,
or similar instruments entered into by the Recipient with other parties:

a. for the subsequent transfer of real property acquired or improved under the applicable
activity, project, or program; and

b. for the construction or use of, or access to, space on, over, or under real property acquired
or improved under the applicable activity, project, or program.

. That this Assurance obligates the Recipient for the period during which Federal financial
assistance is extended to the program, except where the Federal financial assistance is to
provide, or is in the form of, personal property, or real property, or interest therein, or
structures or improvements thereon, in which case the Assurance obligates the Recipient,
or any transferee for the longer of the following periods:

a. the period during which the property is used for a purpose for which the Federal
financial assistance is extended, or for another purpose involving the provision of
similar services or benefits; or
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b. the period during which the Recipient retains ownership or possession of the property.

9. The Recipient will provide for such methods of administration for the program as are found
by the Secretary of Transportation or the official to whom he/she delegates specific authority
to give reasonable guarantee that it, other recipients, sub-recipients, sub-grantees,
contractors, subcontractors, consultants, transferees, successors in interest, and other
participants of Federal financial assistance under such program will comply with all
requirements imposed or pursuant to the Acts, the Regulations, and this Assurance.

10.The Recipient agrees that the United States has a right to seek judicial enforcement with
regard to any matter arising under the Acts, the Regulations, and this Assurance.

By signing this ASSURANCE, the George Washington Regional Commission also agrees to comply
(and require any sub-recipients, sub-grantees, contractors, successors, transferees, and/or assignees
to comply) with all applicable provisions governing the VDOT/FHW A access to records, accounts,
documents, information, facilities, and staff. You also recognize that you must comply with any
program or compliance reviews, and/or complaint investigations conducted by VDOT/FHIWA. You
must keep records, reports, and submit the material for review upon request to VDOT/FHWA, or its
designee in a timely, complete, and accurate way. Additionally, you must comply with all other
reporting, data collection, and evaluation requirements, as prescribed by law or detailed in program
guidance.

The George Washington Regional Commission gives this ASSURANCE in consideration of and for
obtaining any Federal grants, loans, contracts, agreements, property, and/or discounts, or other
Federal-aid and Federal financial assistance extended after the date hereof to the recipients by the
U.S. Department of Transportation under the Federal-Aid Highway Program. This ASSURANCE is
binding on the Commonwealth of Virginia, other recipients, sub-recipients, sub-grantees, contractors,
subcontractors and their subcontractors, transferees, successors in interest, and any other
participants in the Federal-Aid Highway Program.

George Washington Regional Commission

W CPBol”
/

Charles P. Boyles, I Executive Director

10/18/2024
DATED
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APPENDIX A
Contractor/ Consultant/Supplier Agreement: U.S. DOT 1050.2A -- Appendix A

During the performance of this contract, the contractor, for itself, its assignees, and successors
in interest (hereinafter referred to as the "contractor") agrees as follows:

1. Compliance with Regulations: The contractor (hereinafter includes consultants) will
comply with the Acts and the Regulations relative to Nondiscrimination in Federally-
assisted programs of the U.S. Department of Transportation, the Federal Highway
Administration, as they may be amended from time to time, which are herein incorporated
by reference and made a part of this contract.

2. Nondiscrimination: The contractor, with regard to the work performed by it during the
contract, will not discriminate on the grounds of race, color, or national origin in the
selection and retention of subcontractors, including procurements of materials and leases
of equipment. The contractor will not participate directly or indirectly in the
discrimination prohibited by the Acts and the Regulations, including employment practices
when the contract covers any activity, project, or program set forth in Appendix B of 49
CFR Part 21.

3. Solicitations for Subcontracts, Including Procurements of Materials and Equipment: In all
solicitations, either by competitive bidding, or negotiation made by the contractor for
work to be performed under a subcontract, including procurements of materials, or leases
of equipment, each potential subcontractor or supplier will be notified by the contractor
of the contractor's obligations under this contract and the Acts and the Regulations relative
to Nondiscrimination on the grounds of race, color, or national origin.

4. Information and Reports: The contractor will provide all information and reports required
by the Acts, the Regulations, and directives issued pursuant thereto and will permit access
to its books, records, accounts, other sources of information, and its facilities as may be
determined by the Recipient or the Federal Highway Administration to be pertinent to
ascertain compliance with such Acts, Regulations, and instructions. Where any
information required of a contractor is in the exclusive possession of another who fails
or refuses to furnish the information, the contractor will so certify to the Recipient or the
Federal Highway Administration, as appropriate, and will set forth what efforts it has
made to obtain the information.

5. Sanctions for Noncompliance: In the event of a contractor's noncompliance with the Non-
discrimination provisions of this contract, the Recipient will impose such contract
sanctions as it or the Federal Highway Administration may determine to be appropriate,
including, but not limited to:

a. withholding payments to the contractor under the contract until the contractor
complies; and/or
b. cancelling, terminating, or suspending a contract, in whole or in part.
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6. Incorporation of Provisions: The contractor will include the provisions of paragraphs one
through six in every subcontract, including procurements of materials and leases of
equipment, unless exempt by the Acts, the Regulations and directives issued pursuant
thereto. The contractor will take action with respect to any subcontract or procurement
as the Recipient or the Federal Highway Administration may direct as a means of
enforcing such provisions including sanctions for noncompliance. Provided, that if the
contractor becomes involved in, or is threatened with litigation by a subcontractor, or
supplier because of such direction, the contractor may request the Recipient to enter into
any litigation to protect the interests of the Recipient. In addition, the contractor may
request the United States to enter into the litigation to protect the interests of the United
States.
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APPENDIX B
CLAUSES FOR DEEDS TRANSFERRING UNITED STATES PROPERTY

The following clauses will be included in deeds effecting or recording the transfer of real property,
structures, or improvements thereon, or granting interest therein from the United States pursuant to the
provisions of Assurance 4:

NOW, THEREFORE, the U.S. Department of Transportation as authorized by law and upon the
condition that the George Washington Regional Commission will accept title to the lands and maintain
the project constructed thereon in accordance with the Virginia General Assembly, the Regulations for
the Administration of the Federal-Aid Highway Program and the policies and procedures prescribed by
the Federal Highway Administration of the U.S. Department of Transportation in accordance and in
compliance with all requirements imposed by Title 49, Code of Federal Regulations, U.S. Department
of Transportation, Subtitle A, Office of the Secretary, Part 21, Nondiscrimination in Federally-assisted
programs of the U.S Department of Transportation pertaining to and effectuating the provisions of Title
VI of the Civil Rights Act of 1964 (78 Stat. 252; 42 U.S.C. § 2000d to 2000d-4), does hereby remise,
release, quitclaim and convey unto the George Washington Regional Commission all the right, title and
mterest of the U.S. Department of Transportation in and to said lands described in Exhibit A attached
hereto and made a part hereof.

(HABENDUM CLAUSE)

TO HAVE AND TO HOLD said lands and interests therein unto the George Washington Regional
Commission and its successors forever, subject, however, to the covenants, conditions, restrictions and
reservations herein contained as follows, which will remain in effect for the period during which the
real property or structures are used for a purpose for which Federal financial assistance is extended or
for another purpose involving the provision of similar services or benefits and will be binding on the
George Washington Regional Commission, its successors and assigns.

The George Washington Regional Commission in consideration of the conveyance of said lands and
mterests in lands, does hereby covenant and agree as a covenant running with the land for itself, its
successors and assigns, that (1) no person will on the grounds of race, color, or national origin, be
excluded from participation in, be denied the benefits of, or be otherwise subjected to discrimination
with regard to any facility located wholly or in part on, over, or under such lands hereby conveyed [,]
[and]* (2) that the George Washington Regional Commission will use the lands and interests in lands
and interests in lands so conveyed, in compliance with all requirements imposed by or pursuant to Title
49, Code of Federal Regulations, U.S. Department of Transportation, Subtitle A, Office of the Secretary,
Part 21, Nondiscrimination in Federally-assisted programs of the U.S. Department of Transportation,
Effectuation of Title VI of the Civil Rights Act of 1964, and as said Regulations and Acts may be
amended|, and (3) that in the event of breach of any of the above-mentioned non-discrimination
conditions, the Department will have a right to enter or re-enter said lands and facilities on said land,
and that above described land and facilities will thereon revert to and vest in and become the absolute
property of the U.S. Department of Transportation and its assigns as such interest existed prior to this
instruction].*

(*Reverter clause and related language to be used only when it is determined that such a clause is
necessary in order to make clear the purpose of Title VL)
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APPENDIX C
CLAUSES FOR TRANSFER OF REAL PROPERTY ACQUIRED OR IMPROVED UNDER
THE ACTIVITY, FACILITY, OR PROGRAM

The following clauses will be included in deeds, licenses, leases, permits, or similar instruments
entered into by the George Washington Regional Commission pursuant to the provisions of
Assurance 7(a):

A. The (grantee, lessee, permittee, etc. as appropriate) for himself/herself, his/her heirs, personal
representatives, successors in interest, and assigns, as a part of the consideration hereof, does
hereby covenant and agree [in the case of deeds and leases add "as a covenant running with the
land"] that:

1. In the event facilities are constructed, maintained, or otherwise operated on the property
described in this (deed, license, lease, permit, etc.) for a purpose for which a U.S.
Department of Transportation activity, facility, or program is extended or for another
purpose involving the provision of similar services or benefits, the (grantee, licensee,
lessee, permittee, etc.) will maintain and operate such facilities and services in
compliance with all requirements imposed by the Acts and Regulations (as may be
amended) such that no person on the grounds of race, color, or national origin, will be
excluded from participation in, denied the benefits of, or be otherwise subjected to
discrimination in the use of said facilities.

B.  With respect to licenses, leases, permits, etc., in the event of breach of any of the above
Nondiscrimination covenants, the George Washington Regional Commission will have the right
to terminate the (lease, license, permit, etc.) and to enter, re-enter, and repossess said lands and
facilities thereon, and hold the same as if the (lease, license, permit, etc.) had never been made or
issued.*

C. With respect to a deed, in the event of breach of any of the above Nondiscrimination covenants,
the George Washington Regional Commission will have the right to enter or re-enter the lands
and facilities thereon, and the above described lands and facilities will there upon revert to and
vest in and become the absolute property of the George Washington Regional Commission and
its assigns.*

(*Reverter clause and related language to be used only when it is determined that such a clause is
necessary to make clear the purpose of Title VL)
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APPENDIX D
CLAUSES FOR CONSTRUCTION/USE/ACCESS TO REAL PROPERTY ACQUIRED UNDER
THE ACTIVITY, FACILITY OR PROGRAM

The following clauses will be included in deeds, licenses, permits, or similar instruments/agreements
entered into by the George Washington Regional Commission pursuant to the provisions of
Assurance 7(b):

A. The (grantee, licensee, permittee, etc., as appropriate) for himself'herself, his/her heirs, personal
representatives, successors in interest, and assigns, as a part of the consideration hereof, does
hereby covenant and agree (in the case of deeds and leases add, "as a covenant running with the
land") that (1) no person on the ground of race, color, or national origin, will be excluded from
participation in, denied the benefits of, or be otherwise subjected to discrimination in the use of
said facilities, (2) that in the construction of any improvements on, over, or under such land, and
the furnishing of services thereon, no person on the ground of race, color, or national origin, will
be excluded from participation in, denied the benefits of, or otherwise be subjected to
discrimination, (3) that the (grantee, licensee, lessee, permittee, etc.) will use the premises in
compliance with all other requirements imposed by or pursuant to the Acts and Regulations, as
amended, set forth in this Assurance.

B. With respect to (licenses, leases, permits, etc.), in the event of breach of any of the above
Nondiscrimination covenants, the George Washington Regional Commission will have the right
to terminate the (license, permit, etc., as appropriate) and to enter or re-enter and repossess said
land and the facilities thereon, and hold the same as if said (license, permit, etc., as appropriate)
had never been made or issued.*

C. With respect to deeds, in the event of breach of any of the above Non-discrimination covenants,
the George Washington Regional Commission will there upon revert to and vest in and become
the absolute property of the George Washington Regional Commission and its assigns.*

*Reverter ¢clause and related language to be used only when it is determined that such a clause is
guag Y
necessary to make clear the purpose of Title VI.)
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APPENDIX E
Contractor/ Consultant/Supplier Agreements: U.S. DOT 1050.2A -- Appendix E

During the performance of this contract, the contractor, for itself, its assignees, and successors in
mterest (hereinafter referred to as the “contractor”) agrees to comply with the following non-
discrimination statutes and authorities; including but not limited to:

Pertinent Nondiscrimination Authorities:

e Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d ef seq., 78 stat. 252), (prohibits
discrimination on the basis of race, color, national origin); and 49 CFR Part 21;

e The Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, (42
U.S.C. § 4601), (prohibits unfair treatment of persons displaced or whose property has been
acquired because of Federal or Federal-aid programs and projects);

s Federal-Aid Highway Act of 1973, (23 U.S.C. § 324 et seq.), (prohibits discrimination on the basis
of sex),

s Section 504 of the Rehabilitation Act of 1973, (29 U.S.C. § 794 et seq.), as amended, (prohibits
discrimination on the basis of disability); and 49 CFR Part 27,

e The Age Discrimination Act of 1975, as amended, (42 U.S.C. § 6101 et seq.), (prohibits
discrimination on the basis of age);

s Airport and Airway Improvement Act of 1982, (49 USC § 471, Section 47123), as amended,
(prohibits discrimination based on race, creed, color, national origin, or sex),

e The Civil Rights Restoration Act of 1987, (PL 100-209), (Broadened the scope, coverage and
applicability of Title VI of the Civil Rights Act of 1964, The Age Discrimination Act of 1975 and
Section 504 of the Rehabilitation Act of 1973, by expanding the definition of the terms “programs
or activities” to include all of the programs or activities of the Federal-aid recipients, sub-recipients
and contractors, whether such programs or activities are Federally funded or not);

s Titles IT and III of the Americans with Disabilities Act, which prohibit discrimination on the basis
of disability in the operation of public entities, public and private transportation systems, places of
public accommodation, and certain testing entities (42 U.S.C. §§ 12131 -- 12189) as implemented
by Department of Transportation regulations at 49 C.F.R. parts 37 and 38;

o The Federal Aviation Administration’s Non-discrimination statute (49 U.S.C. § 47123) (prohibits
discrimination on the basis of race, color, national origin, and sex);

o Executive Order 12898, Federal Actions to Address Environmental Justice in Minority
Populations and Low-Income Populations, which ensures non-discrimination against minority
populations by discouraging programs, policies, and activities with disproportionately high and
adverse human health or environmental effects on minority and low-income populations;

s Executive Order 13166, Improving Access to Services for Persons with Limited English
Proficiency, and resulting agency guidance, national origin discrimination includes discrimination
because of limited English proficiency (LEP). To ensure compliance with Title VI, you must take
reasonable steps to ensure that LEP persons have meaningful access to your programs (70 Fed.
Reg. at 74087 to 74100);

o Title IX of the Education Amendments of 1972, as amended, which prohibits you from
discriminating because of sex in education programs or activities (20 U.S.C. 1681 et seq).
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Appendix A: GWRC Title VI Evaluation Form

GWRC TITLE VI EVALUATION FORM

This Title VI Evaluation Form is used as a Pre-award Review and Post-award Review. GWRC is
required to conduct routine assessments prior to releasing funds to ensure Title VI compliance. A pre-
award review assists GWRC in determining whether applicants operate in a nondiscriminatory manner.
Pre-award reviews can also be used to require applicants to take preventive measures to ensure that
discrimination will not occur in their services as a condition of receiving contracts. Pre-award reviews
represent a frontline approach to eliminating and preventing discrimination before it occurs.

Post-Award Reviews are generally conducted after a contractor begins the scope of work. However to minimize
the burden on GWRC’s contractors, GWRC has developed a form that serves as both a pre-award and post-
award compliance tool.

GWRC may also conduct on-site reviews of prime contractors periodically to ensure that the contractor remains
in compliance with Title VI and to verify that the contractor has preventive measures to ensure
nondiscrimination by their sub-contractors.

Name of Preparer: Preparer’s Title:
Phone #: Email Address:
Name of Organization: Address of Organization:

Address of Virginia location where project will be done:

Type of Contractor/Organization:

[] Private Organization ] Nonprofit
[] Governmental Ageney [] Other
Workforce for Virginia Location(s)

Total % Minority % Female
Business Ownership/Control
Minerity []Yes [] No DBE Certified [ Yes [ No
Female [ ] Yes [ |No SWAM Certified [ 1ves [ ] No
Does your organization currently have contracts or subcontracts with []Yes [] No
GWRC?
Status of Project(s): Value of current Contract(s):

What does your organization have in place to ensure nondiscrimination in your GWRC scope of
work and your programs and services?
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Organization, Staffing, & Training

1.

2.

What type of services will your organization provide GWRC?

Identify the person responsible for the administration of Title VI polices and
procedures (a Title VI Coordinator). Provide the name, position, title, and contact
information.

Title VI/Nondiscrimination

1.

Is your Title VI Coordinator, project managers, and other staff made aware of Title
VI compliance and regulations relative to nondiscrimination in federally-assisted
programs, including Title VI of the Civil Rights Act of 1964, 49 CFR Part 21, 23
CFR Part 200, and other applicable directives? Please explain how they are made
aware.

What procurement procedures does your organization have in place to ensure
nondiscrimination in the selection and retention of subcontractors including
procurements of materials and leases of equipment?

How does your organization notify your subcontractors and suppliers of their
obligations under this contract and the Regulations relative to nondiscrimination
on the grounds of race, color, national origin, sex, age, disability and low income
populations?

Are facilities and meeting areas fully accessible to persons with disabilities?

Does your organization have a system in place to accommodate persons with
disabilities? If yes, how does your organization notify the public? If no, please
explain.

How are limited English proficient persons made aware that they can receive
translation services for access to services?

Has your organization been reviewed by any governmental agencies for
compliance with Title VI and other laws and regulations? If yes, provide a copy of
the letter identifying the review findings?
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8. Does your organization receive federal assistance (grants, loans, donations of
property, or detail of personnel) from any Federal government entity?

9. List any discrimination complaints and/or lawsuits received in Virginia during the
reporting period. Include the basis for the complaint (ethnicity, gender, etc.) and
summarize the outcome or resolution. If applicable, include a copy of the
investigation report.

Disadvantaged Business Enterprises (DBE)

1. Did your organization award any contracts/subcontracts related to GWRC work to
DBEs during the reporting period? If yes, provide the following:

e The DBE’s name and amount awarded
e Total # of contracts awarded to DBEs
e Total dollar amount of contracts awarded to DBEs

I certify that the data given in this report is correct to the best of my knowledge. (Report
has to be submitted with original signature, not a photocopy.)

Signature:

(Authorized Officer) (Title) (Date)

For Office Use Only:

Provide award? Yes No

Recommendations:
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Appendix A

GWRC is a recipient of federal financial assistance. As a recipient, GWRC is required to
comply with Title VI of the Civil Rights Act of 1964, as amended and other
nondiscrimination laws and authorities. Title VI of the Civil Rights Act of 1964, and
other directives prohibit agencies and sub-recipients receiving federal assistance from
discriminating against anyone or any group in the United States on the grounds of race,
color, national origin, sex, age, disability, or low-income. The United States Department
of Transportation (USDOT) and Federal Highway Administration (FHWA) Regulations
(49) Code of Federal Regulations (CFR), Part 21, and 23 CFR, Part 200 respectively, and
other applicable orders and authorities provide guidelines, actions, and responsibilities for
GWRC’s implementation of the Title VI Program. These laws and regulations include
but are not limited to the following:

e The 1970 Uniform Act (42 USC 4601) — prohibits unfair treatment of displacees

* Section 504 of the 1973 Rehabilitation Act (29 USC 790) — prohibits
discrimination based on disability

¢ The Federal-Aid Highway Act 1973 (23 USC 324) — prohibits discrimination
based on gender

e The 1975 Age Discrimination Act (42 USC 6101) — prohibits age discrimination
(any age)

e The Civil Rights Restoration Act of 1987 — clarified the original intent of
nondiscrimination organization-wide

In brief, these laws and regulations prohibit discrimination in federally assisted programs
and activities. Title VI of the 1964 Civil Rights Act states that:

“No person in the United States shall, on the grounds of race, color, or national
origin, be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity receiving federal
financial assistance.”

By contracting with GWRC, a contractor is obligated to comply with the
laws and regulations listed above and within the contract executed between
GWRC and the contractor. GWRC's Title VI Coordinator, with the
assistance from designated staff for each GWRC program area, monitors an
organization’s compliance with the non-discrimination provisions.

To monitor compliance, each contractor and all sub-contractors are required to submit
a Title VI Evaluation Form. This requirement is applicable for all contractors.
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The Title VI Evaluation Form provides documentation that a contractor has procedures in
place to prevent discrimination in programs and services based on Title VL

GWRC will request a Title VI Evaluation Form within ten (10) days of notification
of selection for new contractors or contractors that do not have a current assessment on
file with GWRC. The Assessment Form should be submitted to the designated staff
for the GWRC program area that is negotiating the contract. These are the current
program areas:

Economic Development
Environmental Services
Housing and Community Health
GWRideConnect
Transportation Planning

Once the Title VI Evaluation Form is provided to GWRC, the Title VI Coordinator
reviews the information and issues a pre-award letter within fifteen (15) days of receiving
documentation or may schedule an on-site review within the same time frame to confirm
information provided in the Assessment Form. Designated staff for each GWRC
program area have access to this information. The Title VI Coordinator may
request additional information and/or recommend corrective actions. The Title VI
Coordinator may randomly schedule on site compliance reviews at the contractor’s office.

If the report is approved for award, a letter is sent out with an expiration date for one year
from the date of the approval letter. Typically the letter remains current and on file with
GWRC for a period of one year. An updated report is required annually for contractors
who continue to perform under a contract with GWRC. It should be noted that if GWRC
conducts an on site compliance review the contractor can still be found to be out of
compliance during the one year period.

Failure to comply with the nondiscrimination provisions may result in cessation of
negotiations, withholding of payments, cancellation, termination, or suspension of the
contract in whole or in part.

Should you have any questions about GWRC's Title VI Program or the Title VI

Evaluation Form, you may directly contact the Title VI Coordinator at 540-642-1235
or at gwre{@gwregion.org.
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Appendix B: GWRC Discrimination Complaint Form

,,
5

- GEZRGE
Fredericksburg Area Metropolitan Planning Organization WA S H TN GTON

REGIONAL COMMISSION

Title VIl Discrimination Complaint Form

Section I: Please Write Legibly

Full Name: Date:
Last First M.1.
Address:
Street Address Apartment/Unit #
City State ZIP Code
Phone: Email

Accessible Format Requirements? O Large Print O Audio Tape O TDD Cther:

Are you filling out this complaint on your own behalf?
YES NO
O O

If you answered "Yes" to this question, go to Section Ill.

If not, please supply the name and relationship of the person for whom you are complaining.:

Please explain why you have filed for a third party:

If you are filing on behalf of a third party, have you obtained the permission of the aggrieved party?

YES NO
O O

| believe the discrimination | experienced was based on (check all that apply):
NATIONAL LIMITED ENGLISH LOW-
RACE AGE COLOR GENDER ORIGIN DISABILITY PROFICIENCY INCOME
O 1 O O O

Please provide the date and place(s) of the alleged discriminatory action(s). Please include the earliest date of
discrimination and the most recent date of discrimination.
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How were you discriminated against? Describe the nature of the action, decision, or conditions of the alleged
discrimination. Explain as clearly as possible what happened and why you believe your protected status (basis)
was a factor in the discrimination. Include how other persons were treated differently than you. (Attach additional
pages if necessary).

The law prohibits intimidation or retaliation against anyone because he/she has either taken action, or participated
in action, to secure rights protected by these laws. If you feel that you have been retaliated against, separate from
the discrimination alleged above, please explain the circumstances. Tell what action you took which you believe
was the cause for the alleged retaliation. (Attach additional pages if necessary)

Name of Individuals, agency or department responsible for the discriminatory action(s):

Name Address Phone

Names of persons (witnesses, fellow employees, supervisors, or others) whom we may contact for additional
information to support or clarify your complaint: (Attach additional pages if necessary)

Name Address Phone

Please provide any additional information and/or photographs, if applicable, that you believe will assist with an
investigation. (Attach additional pages if necessary)
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Section IV

Have you filed a lawsuit regarding this complaint ?

YES NO
a O

If you answered “Yes" to either of the two previous questions, please provide a copy of the complaint form or
lawsuit.

(Note: This above information is helpful for administrative tracking purposes. However, if litigation is still
pending regarding the same issues, we defer to the decision of the court, and GWRC/FAMPO will not take
action)

Hawve you previously filed a Title V| complaint with George Washington Regional Commission/Fredericksburg Area
Metropolitan Planning Commission?

YES NO
O O

Disclaimer and Signature

You may attach any written materials or other information that you think is relevant to your complaint

Any individual, group of individuals, or entity that believes they or it have been subjected to discrimination
prohibited by Title VI may file a complaint with GWRC/FAMPCQO's Title VI Coordinator by completing and signing
this Title VI Complaint form. A formal complaint must be submitted in writing within 180 calendar days from the
date of the alleged occurrence or when the alleged discrimination became known to the complainant. Complaints
should be mailed to Title VI Coordinator.

Signature and date are required below to complete form.

Signature: Date:

Submit form and any additional information to:

Title VI Coordinator

George Washington Regional Commission
Fredericksburg Area Metropolitan Planning Crganization
406 Princess Anne Street

Fredericksburg, VA 22401

Phone: 540-642-1235

Email: fampo@gwregion.org

Alternative formats of this form can be made available upon request. Call (540) 642-1235

3
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- GEZRGE
Fredericksburg Area Metropolitan Plangamzarfun WA S H IN GTON

REGIONAL COMMISSION

,,
:

Titulo VI Forma de Queja por Discriminacion

Seccién I: Por Favor Imprima Legiblemente

Nombre
Completo: Fecha:
Apellido Primer Nombre Inicial Segundo Nombre.
Direccion:
Direccion Apartamento/Unidad #
Ciudad Estado Cddigo Postal
Teléfono: Correo Electrénico

Requisitos para Formato de Acceso? [ Letra Grande O Cintade Audio O TDD Otro:

¢ Esta presentando esta queja a su nombre propio?
Sl NO

O O

Si respondit “SI” a esta pregunta por favor vaya a la Seccion Il1.

Si no, por favor escriba el nombre y su relacion con la persona por la cual esta presentando la queja:

Por favor indique porque usted esta presentando esta queja a nombre de una tercera persona:

¢, Si esta presentando la queja a nombre de una tercera persona, tiene la autorizacion de la persona afectada?
Sl NO
O O

Creo que la discriminacién que he experimentado se debe a (marque todas las que aplique):

CONOCIMIENTO
ORIGEN LIMITADO DE BAJOS
RAZA EDAD COLOR  GENERO NACIONAL DISCAPACIDAD INGLES INGRESOS
(] O O O

Por favor provea la fecha y el lugar(es) de la accién(es) de la presunta discriminacién. Por faver suministre la
fecha de la primera accién de discriminacién y la fecha mas reciente de discriminacién.
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¢, Coémo fue discriminado(a)? Describa la naturaleza de la accidn, decision o condiciones de la presunta
discriminacion. Explique, tan claramente como pueda, que paso y porque usted cree que su estado de proteccion
(la base) fue un factor en la discriminacion. Incluya como otras personas fueron tratadas de forma diferente a
como usted fue tratada. (Aflada paginas adicionales de ser necesario)

La ley prohibe la intimidacion o las represalias en contra de cualquier persona por que esta haya tomado una
accion, o participado en una accion para asegurar los derechos de proteccion de estas leyes. Si usted siente que
ha recibido represalias en su contra, a parte de la discriminacion que describi6é anteriormente, por favor explique
las circunstancias. Describa cual fue la accién que hizo que considera fue la causa de la presunta represalia.
(Afada paginas adicionales de ser necesario)

Nombre de los individuos, agencia o departamento responsable por la(s) accién(es) de la discriminacion:

Nombre Direccién Teléfono

Nombre de personas (testigos, compafieros de trabajo, supervisores u otros) a los cuales podemos contactar
para informacién adicional gue apoye o aclare su queja. (Aflada paginas adicionales de ser necesario)

Nombre Direccion Teléfono

Por favor suministre cualquier informacién adicional y/o fotografias, si aplica, que considere pudiera ayudar con
una investigacion. (Afiada paginas adicionales de ser necesario)
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¢ Ha presentado una demanda con respecto a esta queja?
Sl NO
O O

Si respondié “SI” a la pregunta anterior por favor presente una copia de la demanda.

(Nota: La informacién anterior nos ayuda para propésitos administrativos de seguimiento. Sin embargo,
si la litigacion aun esta pendiente por los mismos hechos, nos remitimos a la decision del tribunal, y
GWRC/FAMPO no tomara ninguna accion.)

¢, Ha presentado una queja Titulo VI a la George Washington Regional Commission/Frederickshurg Area Metropolitan
Planning Commission anteriormente?

sl NO
O a

Renuncia y Firma

Puede anexar cualquier otro material escrito o informacién adicional que considere que es relevante a su
queja

Cualquier individuo, grupo de individuos, o entidad que crea que elfella, ellos o esta ha sido objeto de
discriminacion prohibida por el Titulo VI puede presentar una queja con el coordinador del Titulo VI de la
GWRC/FAMPO completando y firmando esta forma de Queja de Titulo V1. Se debera presentar una queja formal
por escrito dentro de los 180 dias desde la fecha en la cual ocurrio la presunta discriminaciéon o cuando la
supuesta discriminacion fue conocida por el demandante. Se debe enviar la queja por correo al Coordinador del
Titulo VI.

Se requieren de la firma y de la fecha en la siguiente linea para completar la forma

Firma: Fecha:

Envie la forma y cualquier informacién adicional a:

Title VI Coordinator

George Washington Regional Commission
Fredericksburg Area Metropolitan Planning Organization
406 Princess Anne Street

Fredericksburg, VA 22401

Teléfono: 540-642-1235

Email: fampo@gwregion.org

Se pueden proveer formatos alternativos a esta forma por solicitud expresa. Llamar al (540) 642-1235
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Appendix C: GWRC Discrimination Complaint Log Template

Date
Complaint
Received

Date of
Alleged Act of
Discrimination

Name of
Complainant

Name of
Respondent

(person(s) or
entity the
complaint is
against)

Basis of
Discrimination

(covered basis,
such as race,
color, natural

origin, sex, age,
income status,
or disability)

Nature of
Complaint

Program
Area or
Activity

Remarks

Final

Disposition
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